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INTRODUCTION

Licensed Practical Nurses (LPNs) perform a number of important functions within hospitals,
nursing homes, physician offices or home health care settings. LPNs provide bedside care,
monitor patients and provide education. Experienced LPNs may supervise nursing assistants
and aides.

Individuals wishing to work as a LPN in Pennsylvania must complete an approved practical
nursing program. These programs are typically found in community and junior colleges as well
as vocational-technical schools. Students complete one year of study that includes classroom
and clinical training. Graduates who wish to work as an LPN in Pennsylvania must pass the
NCLEX-PN to obtain licensure.

According to the United States Bureau of Labor Statistics,' the need for this profession is
expected to grow in coming years. As baby boomers age and increase demand for health care,
nursing care facilities and home health care services are expected to experience significant
growth. Although employment is predicted to grow in all sectors, the highest levels of growth
are anticipated in physician offices and outpatient centers.

As the number of older Pennsylvanians increases and the state’s population becomes more
diverse, knowledge of the health care workforce will become increasingly important. Through
reports such as this one, leaders and decision-makers gain a better understanding of the current
workforce in order to adopt strategies to address challenges.

Survey

In Pennsylvania, LPNs renew their license to practice every two years through the Department
of State, Bureau of Professional and Occupational Affairs (BPOA). In cooperation with BPOA,
the Department of Health disseminates a survey to LPNs as part of the renewal process. This
survey is designed to collect information on the characteristics of the LPN workforce.

Unless otherwise specified, the information contained in this report was collected as part of the
2008 license renewal process.

Technical Notes

When comparing results across survey years, response rates should be utilized to estimate the
number of workers that would be in a particular category if a 100 percent response was
received in each year. This requires an assumption that those not responding in a particular year
have the same characteristics as responders in that particular survey year.

If a bias between the respondents and non-respondents alters the characteristics of the
non-respondent group, it would change the statistical results of the non-respondents
information. This must be made clear when performing this method of comparison, so the
strength of a resulting difference is not misinterpreted.




INTRODUCTION, cont’d

A reasonable estimate of the size and characteristics of the entire population of renewing
LPNs can be obtained by applying the response rate to most of the counts reported. The
calculation is:

Count-+response rate

This method does not include an adjustment for items with missing values, and will yield a
conservative, or low, estimate.

Response rates for this and previous reports can be found on page 8.

Changes to this Report

Readers of this report will notice numerous changes from past reports. Largely format changes,
these updates have been undertaken to ensure that information is presented in a user-friendly
format. No changes were made to the survey upon which this report is based.

This report begins with an overview of the survey respondents, specifically those LPNs with a
Pennsylvania license. The remainder of the report will then focus on LPNs with a
Pennsylvania license who are employed in health care in Pennsylvania, minus those LPNs
working only as RNs.

Efforts have been made to highlight trend data throughout this report. Readers can find a
“Comparison of Responses” from 2002-2008 surveys in Appendix 9.

In recognition of the importance of county-level data, such information has been included.
Readers will now find county-by-county data in the Appendix.

Requests for additional information

Readers familiar with past publications may notice some information that has not been reported
in this document. Such information, along with requests for any other additional information,
can be directed to the Workforce Reports Coordinator at 717-772-5298 or ra-ship@state.pa.us.




Executive Summary

Introduction

The “2008 Pulse of Pennsylvania’s Licensed Practical Nurse Workforce” presents findings
from a state-wide survey of the LPN workforce. This survey has been distributed to LPNs in
conjunction with their licensure renewal applications, ensuring a high response rate.

Because surveys are collected in conjunction with license renewal applications, information is
obtained on all LPNs licensed in Pennsylvania. Eighty percent of survey respondents (including
LPNs employed in Pennsylvania and elsewhere) were employed in health care at the time of
this survey. Approximately 9.3 percent of all survey respondents are not pursuing health care
related employment. Another 6.4 percent are students and retirees. Individuals who are
unemployed but seeking health care-related employment comprised 4.2 percent of the survey
respondents.

Of those LPNs employed in health care, 93.9 percent are employed in Pennsylvania. The
remaining 6.1 percent of survey respondents employed in health care are employed outside of
Pennsylvania, primarily in New Jersey.

General Characteristics

For the purposes of this report, special attention is given to those 35,339 LPNs who are
employed in health care in Pennsylvania. Nursing homes employ the highest percentage of
LPNs working in health care in Pennsylvania (42.5 percent). Regardless of employment sector,
LPNs are finding full-time employment. Approximately three-fourths (75.2 percent) of LPNs
are employed full-time.

Pennsylvania’s 53 vocational/technical schools are educating nearly three-fourths (72.8 percent)
of LPNs. Students are increasingly pursuing LPN education later in life. While a significant
number of LPNs 50 years of age and above obtained their LPN degree before the age of 21,
LPNs aged 18-49 are more likely to graduate between the ages of 21 and 32 than are LPNs 50
years of age and above. Just 12.4 percent of respondents reported pursuing career development
through additional education, both in and outside of health care. Of those who are pursuing
career development, 89.2 percent are enrolled in RN Bachelor or Associate degree programs.

More than 84.0 percent of LPNs report being satisfied with their jobs and careers. Physician and
co-worker relationships are cited as the most satisfactory job elements, while salary/benefits
and staffing levels are the least satisfactory.

Workforce Challenges

This fourth survey of Pennsylvania’s LPN workforce confirms that Pennsylvania is facing
many of the same challenges as the rest of the nation, including a worsening shortage of LPNs.
As the population ages, demand for LPNs increases, and therefore, workforce shortage concerns
have increased. According to the Pennsylvania Department of Labor and Industry, the state will
face a shortage of 7,100-8,400 LPNs by 2010. This represents a shortage increase of 4,300
LPNs since projections were completed in 2005.




Executive Summary, cont’d.

Retirement

Possibly the greatest of these challenges is the aging workforce and likelihood of mass
retirements in the next 5-10 years, without adequate replacement supply. From 2002 to 2008,
the average age of Pennsylvania’s LPN workforce increased by 1.2 years to 46.4 years of age.
According to U.S. Census Bureau population estimates, the median age of Pennsylvania’s adult
population was 46.9 in 2007.

The 2008 survey of LPNs also found that over half (56.3 percent) of LPNs planning to leave
nursing in the next five years cite retirement as their primary reason. In addition, the survey
found that the percentage of LPNs in direct patient care aged 18-34 has grown from 18.4
percent in 2006 to 19.5 percent in 2008.

Stress/Burnout

Stress/Burnout is the second most commonly cited reason for leaving nursing within five years.
Among LPNs who indicate dissatisfaction with their careers and planning to leave nursing
within five years, stress/burnout is cited by 57.3 percent as the primary reason for leaving.
Although mandatory overtime (OT) does not appear to be a primary reason for leaving nursing,
it does appear to increase levels of stress/burnout.

In October 2008, Pennsylvania became the fifteenth state to enact legislation restricting
mandatory overtime when the “Prohibition of Excessive Overtime in Health Care” Act (Act
102) was signed into law. This act will become effective on July 1, 2009.

Changing Demographics
Just as the demographics of Pennsylvania’s population are changing, so are the demographics

of the LPN workforce. According to 2007 U.S. Census Bureau population estimates, 4.5
percent of Pennsylvania’s population is of Hispanic origin. Notably, Pennsylvania’s Hispanic
population increased by 5.2 percent since 2006. These estimates also show that the White racial
group experienced a small population decrease (0.1 percent) between 2006 and 2007. The Black
population increased 0.8 percent and the Asian group increased 1.3 percent in that same time.

These changes are being reflected in the LPN workforce employed in health care in
Pennsylvania (minus those LPNs employed only as RNs). Most notably, the percentage of
LPNs identifying themselves as Hispanic has more than doubled since 2002, from 1.1 percent
to 2.7 percent. The percentage of Black LPNs has increased 2.6 percent. The percentage of
LPNs identifying themselves as Asian has doubled from 0.3 percent in 2002 to 0.6 percent in
2008; while the percentage of White LPN's has decreased 3.9 percent. Despite this relative
improvement, absolute numbers of Black, Asian and Hispanic LPNs remain small.




Executive Summary, cont’d.
Next Steps
The following are offered as possible steps to address the challenges identified by this survey:

1. Increase the supply of new LPNs by increasing recruitment among men, minority
groups and high school students. The LPN workforce is currently dominated by white
women. In an effort to address shortage issues, as well as creating a more diverse work
force, outreach to men and other under-represented populations is necessary. By focusing
recruitment efforts on young adults, the supply of new LPNs can be increased to fill
positions created through retirements. These efforts will become increasingly important as
population demographics continue to change.

2. Explore creative ways to address the nursing faculty shortage. Exploring untraditional
options, such as partnerships with the private sector, may allow for the creation of
innovative solutions that will bring individuals to the profession and expand nursing school
capacity.

3. Explore ways to retain nurses. Stress/burnout is a primary reason for LPNs to leave health
care before retirement age. Addressing the factors that lead to stress/burnout will be
necessary to improve retention and bring new professionals to the field.

4. Explore ways to keep experienced nurses in the workforce as they approach and/or
surpass retirement age. Employers should work to keep experienced LPNs in the
workforce past retirement, possibly by providing incentives for education, adopting new
technology to make the workplace safer and offering flexible schedules and individualized
benefit plans.

S. Study the reasons LPNs do not pursue career development/Create more attractive
career progression for other health care professionals to become LPNs. More work
needs to be done to understand why LPNs do not utilize career development pathways to
further their careers. Additionally, more should be done to understand how to move nurse
aides and assistants into the LPN profession.

6. Continue and expand marketing of nurse loan repayment programs. As the cost of
education continues to rise, loan repayment programs will be an increasingly attractive
option for students. Through these programs, nurses can be enticed to work in underserved
areas while also eliminating their educational debt. Many existing programs provide
repayment to individuals pursuing education as Registered Nurses. In 2008, the
Pennsylvania Department of Health expanded Nurse Loan Repayment to include LPNs
working in Medically Underserved Areas (MUAs) or Health Professional Shortage Areas
(HPSAs). In order to address shortages within the LPN profession, it is important for
repayment programs to expand and include individuals pursuing LPN degrees.




Overview

A total of 50,543 LPNs renewed their licenses in 2008, creating a renewal rate of 90.7 percent.
This is slightly higher than renewal rates found in the 2002, 2004 and 2006 LPN surveys.
However, at 96 percent, the 2008 survey response rate was slightly lower than the 2006 survey

response rate.

LPN 2002 |LPN 2004*|LPN 2006 [LPN 2008
Renewal Applications Mailed 49,280 54,153 54,427 55,278
Rencwals 43,323 47,635 48,599 50,543
Renewal Rate 88% 88% 89% 90.7%
Valid Surveys Returned 40,667 33,154 48,188 48,614
Response Rate (Surveys/Renewals) 94% 70% 99% 96%

* Data from this survey year may be skewed due to the low response rate.
Comprehensive trend data can be found in Appendix 9 of this report.

The 2008 survey found that more LPNs licensed in Pennsylvania (includes those employed in
Pennsylvania and elsewhere) are employed in health care (80.0 percent) than in previous survey
years. Additionally, slightly more unemployed LPNs reported seeking health care employment
in 2008 than in previous years. Conversely, fewer unemployed LPNs are seeking employment
outside of health care.

Employment Status
of LPNs Licensed in Pennsylvania
Employed (not in Unemployed, Seeking
Health Care) Health Care
4.4% Employ ment
4.2%
Unemploy ed, Not Student
Seeking Health Care 0.5%
Employ ment
4.9%
Retired
5.9%

Employed in
Health Care
80.0%




Overview, cont’d

Among respondents employed in health care, 93.9 percent are employed in Pennsylvania.
Another 1.3 percent are employed in New Jersey. The remaining 4.8 percent of LPNs are
employed throughout the United States.

LPNs Licensed in Pennsylvania
Employed in Health Care by State of Employment
Number Percent
Pennsylvania 35,339 93.9%
New Jersey 493 1.3%
Maryland 276 0.7%
Florida 272 0.7%
New York 199 0.5%
Ohio 180 0.5%
Delaware 110 0.3%
Texas 82 0.2%
West Virginia 75 0.2%
North Carolina 64 0.2%
A1l Other States 541 1.5%
Total 37.631 100.0%
Note: Percentages may not equal 100% due to rounding.




The remainder of this report is devoted to those
LPNs employed in health care in Pennsylvania
(minus those LPNs working only as RNs).
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Geographic Distribution of LPN Workforce

Based upon the 2000 U.S. Census Bureau definitions of rural and urban counties,” 84.8 percent
of Pennsylvania’s LPNs are employed in urban counties. However, 88.2 percent of the state’s
population resides in urban counties. In comparison, 15.2 percent of LPNs work in rural
counties, although the rural population comprises 11.8 percent of the state’s population. This
calculates to a rate of 218.9 LPNs per 100,000 population in urban counties and 293.5 LPNs per
100,000 population in rural counties.

Rate of LPNs Employed in Health Care in Pennsylvania Per 100,000 Population
by Employment County, 2008
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Employment Sectors

United States

According to the U.S. Department of Labor, Bureau of Labor Statistics, LPNs held 749,000
jobs in 2006”. Approximately 26.0 percent worked in hospitals, 26.0 percent in nursing care
facilities and 12.0 percent in physician offices. The remainder of the LPN workforce was
employed by home health services, employment services, residential care facilities, community
care facilities for the elderly, outpatient care centers and government agencies.

Demand for LPNs is expected to grow 14.0 percent between 2006 and 2016.* Due to the
development of outpatient clinics and technological advancements, growth is anticipated in
every employment sector.

Approximately 81.0 percent of LPNs nationwide work full-time,> while in Pennsylvania 75.2
percent of LPNs are employed full-time. The percentage of LPNs working full-time in
Pennsylvania has increased 2.2 percent since 2002.

Pennsylvania

Contrary to what is seen nationally, the majority of Pennsylvania’s 35,339 LPNs are employed
by nursing homes. LPN employment in nursing homes appears to be growing, as the 2008
survey found a 1.9 percent increase in the number of nurses working in this sector since 2002.
Hospitals, physician/dentist offices and home health agencies also employ large percentages of
LPNs. The percentage of LPNs employed in hospitals decreased 6.2 percent between 2002 to
2008. For county-level employment sector data, please see Appendix 2A-2D.

Sector Number PA % Employed U.S. % Employed
Nursing Home 14,931 42.5% 26.0%
Hospital* 6,327 20.1% 26.0%
Physician/Dentist Office 3,875 11.0% 12.0%
Home Health Agency 3,345 9.5% 7.0%

* Includes hospitals, military/federal and inpatient state facilities.

Overall, more LPNs are reporting full-time employment in 2008 than in 2002. Within the
employment sectors employing the most LPNs, the majority of LPNs are employed full-time.

Employed Full Time
Sector Number Percent
Nursing Home 11,441 76.8%
Hospital* 4,772 75.7%
Physician/Dentist Office 2.881 74.6%
Home Health Agency 2,126 63.9%

* Includes hospitals, military/federal and inpatient state facilities.

Please see page 19 for employment sector trend charting; page 58 for complete employment
sector trend data.
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Aging of the LPN Workforce

According to U.S. Census Bureau population estimates, the median age of Pennsylvania’s adult
population (18 and older) in 2007 was 46.9 years of age.’ The average age of Pennsylvania’s
LPNs, as reported in the 2008 LPN Survey, was 46.4 years of age.

Although Pennsylvania’s LPN population appears to be aging at the same rate as the general
adult population, it is important to note that the average age of LPNs employed in health care in
Pennsylvania has increased by 1.2 years since the first survey was conducted in 2002.

Average Age of LPNs

480
& 47.0 /A
w V.
< " /\/&4
% 460
S 46.
5 / 46.1
> 450 153

44.0

2002 2004% 2006 2008

Survey Year

* These data may be skewed due to low response rate.

The counties with the highest average age of LPNs are:
1. Susquehanna (51.0)

2. Beaver (49.9)

3. Lehigh (49.1)

Counties with the lowest average age are:
1. Clarion (42.4)

2. Forest (42.5)

3. Huntingdon (42.7)

County by county breakdown of the average age of LPNs
can be found in Appendix 1.
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Aging of the LPN Workforce, cont’d

As the chart below shows, the majority of LPNs are significantly older than the general adult
population in Pennsylvania.” Just as significant is the fact that 18-34 year olds make up just
17.5 percent of the LPN population. As LPNs in the baby boomer generation retire, recruitment
of younger generations will become imperative in order to prevent a severe shortage.

50%
40%
30%
20%
10%

0%

Age Group Comparison of PA Adult and LPN Populations

0O Percent PA Adult Population
B Percent LPN Population

38.3% 40.5%
2% 27.4%
24.3%
17.5% 19.7%
3.7%
l | .
18-34 35-49 50-64 65+
Age Group

Gender of the LPN Workforce

To this day, nursing remains a profession dominated by females. In Pennsylvania, men
comprise 48.7 percent of the adult population but just 5.8 percent of LPNs.®

Gender of Pennsylvania LPN Workforce

Male
58%

Female
94.2%
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Racial/Ethnic Composition of the LPN Workforce

According to U.S. Census data, Pennsylvania is becoming a more diverse state.” This
diversity is increasingly reflected in the LPN workforce.

Since 2002, the percent of survey respondents who identified themselves as “White”
decreased by 3.9 percent. During the same period, percentages of respondents identifying
themselves as “Black,” “Asian” and “Hispanic” increased. According to this survey, the
percentage of Black LPNs increased by 2.6 percent since 2002. The percentages of Asian and
Hispanic LPNs doubled between the 2002 and 2008 surveys. Despite this relative
improvement, absolute numbers of Black, Asian and Hispanic LPNs remain small.

Racial/Ethnic Composition
of LPN Workforce
Race/Ethnicity | Number of LPNs
'White 30,836
Black 3,534
Other 584
Asian 203
IAmerican Indian 83
Native Hawaiian 18
Hispanic 931

Diversity Trends in Pennsylvania's LPN
Workforce
12%
10.0%
7.4%,
8% —e—Black
0% ---B--- Agian
4% 23% __ % — —&— — Hispanic
L% 10% == 06y
% 1Y il UK/ HATIRRS -8
2002 2004 2006 2008
Survey Year

* These data may be skewed due to low response rate.
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Educational Characteristics

The majority (72.8 percent) of LPNs in Pennsylvania are trained at vocational technical
schools. According to the 2007 Report on the Status of Nursing Education Programs in
Pennsylvania, 40 of Pennsylvania’s 53 LPN programs are vocational technical schools, 11
are community colleges and two are hospital-based programs.'

LPN Training/Education

80%
60%
40%
20%
0%
Vocational Community Hospital Based Public School
Technical School College Program System
Type of Program

As the chart below illustrates, individuals in the 18-49 age group are more likely to enter the
LPN profession later in life than are LPNs in the 50-65+ age group. This trend compounds
workforce shortage concerns, as LPNs who enter the workforce later in life will not contribute
as many years to the profession as LPNs of the previous generation.

Comparison of Age of Graduation by Combined Age Groups

20%

0O 50-65+

10% 1849

16.29
12.39

9.60
680 M8

6.3%
1
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0%
19 20 21 22 23 24 25 26 27 28 29 30 31 32 33
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Career Development

Once in the profession, few LPNs are pursuing career development programs, such as
associate and bachelor degrees. Just 12.4 percent of survey respondents are enrolled in a
career development program, a 1.3 percent increase since 2006.

Currently Enrolled in Career Development Program

Yes, 12.4%

No, 87.6%

Among the 12.4 percent of LPNs who are currently enrolled in career development programs,
79.3 percent are enrolled in RN Associate Degree Programs and 9.9 percent are enrolled in RN
Bachelor Degree Programs. LPNs in the 18-34 age group are more likely to be enrolled in a
career development program than LPNs in older age groups.

LPN Enrollment in Career Development Programs

Other Bachelor
Degree, 4.6%

Other Non-Degree,
6.2%

RN Bachelor
Program, 9.9%

RN Associate
Program, 79.3%




Job Functions

The majority of Pennsylvania’s LPN workforce (80.8
percent) is engaged in direct patient care, a 1.8
percent decrease from 2002. Of this population, 87.1
percent report being satisfied or very satisfied in their
career.

As the chart below illustrates, 37.9 percent of the
direct care workforce is in the 50-64 age group, and
38.9 percent are aged 35-49. As these individuals
retire, they will need to be replaced. Currently, just
19.5 percent of LPNs who perform direct patient care
are between the ages of 18-34. Recruitment of new
LPNs, in addition to retention of the current
workforce, will be imperative in order to prevent
severe shortages in coming years.

LPNs in Direct Patient Care by Age Group

65+
3.6%

18-34
19.5%

50-64
37.9%

N 35-49
38.9%

LPNs in Pennsylvania perform a number of job functions outside of direct patient care. These
duties include administration/management (6.1 percent) and quality assurance/utilization review
(1.2 percent). Less than 1.0 percent of LPNs work as researchers/consultants, nursing school
faculty, patient/in-service educators or in infection control. The table on the following page
shows the number of LPNs performing each job function.
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Job Functions, cont’d

LPN Job Functions
Number Percent
Direct Patient Care 28,342 80.8%
Administration / Management 2,147 6.1%
Quality Assurance / Utilization Review 433 1.2%
Researcher / Consultant 119 0.3%
Patient / In-service Education 92 0.3%
Infection Control 28 0.1%
Nursing School Faculty-LPN Program 7 0.0%
Other 3,924 11.2%
Total 35,092 100.0%

As reported in the section “Employment Sectors” (page 12), LPNs in Pennsylvania are
increasingly performing these job duties outside of hospital settings.

Comparison of Employment Sectors 2002-2008

60%

40.6% 40 5% 423% 42.5% — —— — Hospital
—a
40% 1 " —=— Nursing
0 Home
e 25.7% 22 59 — - & - — Home Health
r——— - — - - —- - >~ — — _ o 0 0
\\\\\\ 20.1% Aocenc
20%- ST == o |- Anbulat
153% ... 160% . 14.4% 14 g% X Cm g itc?ry
"""""""""" are >Eting
62% . 66% . _ . e S'ﬁ% —————————— 2%
0%
2002 2004* 2006 2008

Survey Year

* Due to low response rate, data for this survey year may be skewed.
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Career & Job Satisfaction

An overwhelming majority of LPNs are satisfied with both their
jobs and careers in 2008. According to responses in this survey,
84.6 percent of LPNs are satistied with their jobs and 87.1 percent
are satisfied with their careers. These rates are consistent with
satisfaction rates reported in previous surveys.

Male LPNs and LPNs aged 50-64 reported higher percentages of career dissatisfaction than
other groups.

Respondents identified physician (90.9 percent) and co-worker (90.4 percent) relationships as
the most satisfying aspects of their work. Conversely, salary/benefits (58.0 percent) and staffing
levels (56.1 percent) were identified as the least satisfying.

Level of Satisfaction* by Job Factor

Phy sician relationships 90.9%

Co-worker relationships 90.49
Hours/Scheduling 86.5%
Emphasis on clinical excellence 86.3%
Supervisor 84.4%

Technology 83.2%

LPN participation in decisions

Job Factor

LPNs valued by administration
Career development opportunity
Paperwork

Salary /Benefits

Staffing levels

0.0% 20.0% 40.0% 60.0% 80.0% 100.0%

* Includes “satisfied” and “very satisfied” responses.
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Career & Job Satisfaction, Cont’d.

Just 12.9 percent of respondents reported being dissatisfied (includes dissatisfied and very
dissatisfied) with their careers. Among dissatisfied LPNs who plan on leaving nursing within
five years, stress/burnout is the most commonly cited reason, closely followed by financial
reasons and change careers.

LPNs Dissastisfied* w/ Career by Primary Reason for Leaving
573% Within S Years
60% :
19%  473%
40% -
32.2% 204%
16.0%
20% | .
l 14.2% 118%
w i n
&Qo& @°& Q‘T’@é% &o& X & g & %%Q@ 0@»
® & Q
Q%%\% @Q’ QQOQ ‘%QQ xO Qg:o ) @Q’
T & & & e
¥ N3 ¢
Reason for Leaving

* Includes “dissatisfied” and “very dissatisfied.”

One indicator of career satisfaction can be the likelihood of recommending your career to
someone else. Approximately one out of every five survey respondents would not encourage
someone else to choose a career in nursing.

Would You Encourage Someone to Choose a Career in Nursing
Today?

20.9%

Yes
79.1%
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Intent to Remain in Nursing

As the chart below depicts, over half of the LPN workforce plans to remain in nursing for 11 or
more years. Despite this finding, the Pennsylvania Department of Labor and Industry is
predicting a shortage of 7,100-8,400 LPNs by 2010."" The current predicted shortage is nearly
double the shortage predicted in 2005 estimates due to three factors:

1. Decrease in the number of new individuals entering the profession.

2. Increase in the need to replace LPNs leaving the profession.

3. Opverall increase in job opportunities within the profession.

Years Plan to Remain in Nursing

0-5 Years
16.7%

16+ Years
42.3%

6-10 Years
22.8%

1-15 Years
18.1%

Approximately 80.3 percent of LPNs under 35 and 62.4 percent of nurses aged 35-49 reported
being likely to remain in nursing for more than 16 years.

Approximately 64.4 percent of LPNs 50-64 intend to remain in nursing for 10 years or less.
Nearly 77.3 percent of LPNs aged 65 and above plan to remain in nursing for five or less years;
another 19.2 percent plan to remain for 6-10 years.

LPNs who reported being “very dissatisfied” with their career or job are twice as likely to

remain in nursing no more than five years. Conversely, being “very satisfied” with career or job
roughly doubles the likelihood of an LPN remaining in nursing 16 or more years.

Years to Remain in Nursing by Age Group

Age Group | 0-5Years | 6-10years | 11-15years | 16+ Years
Number Number Number Number
18-34 389 472 339 4917
35-49 958 1629 2448 8347
50-64 3434 5600 3517 1481
65+ 990 246 15 30
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Intent to Remain in Nursing, cont’d

According to survey respondents, the counties with the highest percentage of LPNs who plan to
remain in nursing 0-5 years are:

1. Beaver (23.3 percent)

2. Susquehanna (23.1 percent)

3. Lehigh (22.5 percent)

Counties with the lowest percentage of LPNs who plan to remain in nursing 0-5 years are:
1. Clarion (9.5 percent)
2. Sullivan (10.3 percent)
3. Clearfield (10.9 percent)

For a full county listing, please see Appendix 6.

Intent to Leave Nursing

Among the 6,984 LPNs planning to leave nursing in the next five years, 56.3 percent of
respondents cited retirement as their primary reason. This remains the case regardless of
employment sector or job function. Just over half (55.2 percent) of LPNs working in direct
patient care cited retirement as the primary reason for leaving nursing in the next five years.
High rates of intended retirement were reported by LPNs employed in nursing homes (52.0
percent), hospitals (61.7 percent) and physician/dentist offices (64.6 percent).

Primary Reason for Leaving Nursing Within S Years

Return to School Family Reasons . .
2.3% Financial Reasons

1.7%

4.3%
Phy sical Demands

5.1%
Other

Change Careers

9.0%
Stress / Burnout

15.1%

Retirement
56.4%




Intent to Leave Nursing, cont’d.

Among LPNs planning to leave nursing in the next five years, the most commonly cited reasons
among 18-34 year olds were stress/burnout (28.5 percent), career change (26.4 percent) and
return to school (21.0 percent).

LPNs aged 35-49 also cited stress/burnout (32.4 percent), career change (22.8 percent) and
return to school (11.2 percent) as primary reasons for leaving nursing within 5 years.

Among LPNs aged 50 and above, retirement (75.4 percent) was the most commonly cited
reason for leaving nursing in five years. Seventy-one percent of LPNs aged 50-64 and 91.9
percent of LPNs aged 65 and above cited retirement as their primary reason for leaving nursing
within five years. Additionally, 11.2 percent of LPNs in the 50-64 age group cited stress/
burnout as their primary reason for leaving.

Primary Reason for Leaving Nursing within 5 years by
Combined Age Group

Retirement 36% 75.4%

—

9.3%
Stress / Burnout - 313%

Physical Demands 539

Change Careers % 23.8% 0 50-65+
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Family Reasons E'ZS/A%

0.8%
Retumn to School hm_ %

o 0.8%
Financial Reasons h4_5%

Reason for Leaving

3.8%

Other 12.2%
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Mandatory Overtime

Mandatory overtime (OT) has garnered increasing attention as facilities have turned to overtime
as one way to deal with workforce shortages. Due to changes in the survey instrument, it is
difficult to draw conclusions as to whether the number of LPNs working mandatory overtime in
Pennsylvania has increased or decreased since 2002.

Mandatory Overtime, 2002-2008

0
15.0% T "
10.0% —— 6%
’ 10.2% B —
5.0% =70
0.0%
2002 2004% 2006%* 2008%*

Survey Year

* Due to low response rate, data for this survey year may be skewed.

** In 2006 and 2008, nurses were asked for the number of mandatory
overtime hours worked in the two weeks prior to the completion of
the survey. Previous survey instruments asked nurses to check a
box if any or all of their reported overtime hours were mandatory.

In October 2008, Pennsylvania became the fifteenth state to enact legislation restricting
mandatory overtime when the “Prohibition of Excessive Overtime in Health Care” Act (Act
102) was signed into law. This law, which takes effect July 1, 2009, prohibits a health care
facility from requiring an employee who provides direct clinical care services to work in excess
of an agreed to, predetermined and regularly scheduled daily work schedule, unless an
unpredictable or unavoidable national, state, municipal emergency or catastrophe occurs which
substantially affects or increases the demand for health care services. This law does not
prohibit employees from voluntarily accepting overtime hours.

According to the American Nurses Association, fifteen states restrict mandatory overtime for

Ill,lI‘SeS.12

The following states have enacted legislation to end mandatory overtime:

Connecticut New Hampshire Pennsylvania
Ilinois New Jersey Rhode Island
Maryland New York Washington
Minnesota Oregon West Virginia

States who have adopted regulations to prevent mandatory overtime include:
California Missouri Texas
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Mandatory Overtime, cont’d

Within the top employment sectors, the majority of LPNs report working no mandatory
overtime in the two weeks prior to the survey. Of those LPNs who are working mandatory
overtime, the highest percentage are employed by state inpatient facilities (22.6 percent with
106 LPNs working mandatory overtime). Although LPNs in state inpatient facilities reported
the highest percentages of mandatory overtime, the chart below focuses on the job sectors that
employ the most LPNs.

LPNs Working Mandatory Overtime*
by Employment Sector
0,
2% 1959 -
. : 7.6%
8% 5.6%
- .
0% - ‘ ‘ ‘
Nursing Home Hospital Physician/Dentist Home Health Agency
Office
Fmployment Sector

Note: Employment sectors shown on the chart are the sectors employing the highest number of LPNs.
*In 2008, LPNs were asked for the amount of mandatory overtime worked in the two weeks prior to
completion of the survey.

More LPNs employed in rural counties (11.9 percent) reported working mandatory overtime
than LPNs in urban counties (8.0 percent).

LPNs employed in the following counties reported the most mandatory overtime:
1. Wyoming (24.1 percent)
2. Snyder (20.9 percent)
3. Venango (18.3 percent)

LPNs employed in the following counties reported the least mandatory overtime:
1. Sullivan (3.3 percent)
2. Beaver (3.8 percent)
3. Bedford and Fulton (4.1 percent)

For a complete listing of mandatory overtime by county of employment, please see Appendix 7.
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Mandatory Overtime, cont’d

LPNs who are required to work mandatory overtime are more likely to be dissatisfied with both
their jobs and careers than LPNs who are not required to work mandatory overtime. Based upon
the responses reported in the section on “Intent to Leave Nursing,” mandatory overtime does
not appear to be a primary motivation for leaving nursing, but rather a contributing factor to
high levels of stress/burnout.

LPNs under 65 who are planning to leave nursing in the next five years and reported working
mandatory overtime often cited stress/burnout as their primary reason for leaving nursing.

Effect of Overtime on Stress/Burnout by Age Group

60%

50.3%

38.1%

.
)
N

ONo OT
B Mandatory OT
m Other OT

27.7% 27.8%  27.9%

20%

Percent Experiencing
Stress/Burnout

0%

18-34 35-49 50-64
Age Group
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Next Steps

1. Increase the supply of new LPNs by increasing recruitment among men, minority
groups and high school students. In an effort to address shortage issues, as well as to create
a more diverse workforce, outreach to men and other under-represented populations is
necessary. By focusing recruitment efforts on young adults, the supply of new LPNs can be
increased to fill positions created through retirements. These efforts will become increasingly
important as population demographics continue to change.

2. Explore creative ways to address the nursing faculty shortage. In, “Blowing Open the
Bottleneck: Designing New Approaches to Increase Nurse Education Capacity,” Jennifer
Joynt and Bobbi Kimball cite numerous examples of strategic partnerships between nursing
leaders and the private sector.” These partnerships are often designed to access resources for
the purpose of enticing nurses into teaching. One successful partnership in Florida has been
able to create 40 additional student slots through a partnership that provides additional
faculty space and tuition assistance for staff.

3. Explore ways to retain nurses. Nearly 11.0 percent of L4
Pennsylvania’s LPNs choose to work outside of health care.
More needs to be done to understand why LPNs are opting
out of health care-related employment. Study what other
states and successful hospital systems have done to improve
retention.

4. Explore ways to keep experienced nurses in the
workforce as they approach and/or surpass retirement
age. Potential actions involve inclusion of nurses on boards
and commissions related to patient care issues, flexible
scheduling and benefit options, mentoring programs, creating
work environments that value older nurses, adopting
ergonomic changes, creating opportunities for professional
development and offering perks such as time off, elder care
and laundry services.

5. Study the reasons LPNs do not pursue career
development. More work needs to be done to understand why LPNs do not utilize career
development pathways to further their careers. Additionally, efforts should be made to entice
nurse aides and assistants to utilize pathways into the LPN profession. Efforts should be
made to assess the graduation rates of nurse aides in LPN educational programs.

6. Continue and expand marketing of nurse loan repayment programs. As the cost of
education continues to rise, loan repayment programs will be an increasingly attractive
option for students. Additionally, loan repayment programs may help to entice working
adults into this profession. Many existing programs provide repayment to individuals
pursuing education as Registered Nurses. In 2008, the Pennsylvania Department of Health
expanded Nurse Loan Repayment to include LPNs working in Medically Underserved Areas
(MUAs) or Health Professional Shortage Areas (HPSAs). In order to address shortages
within the LPN profession, it is important for other repayment programs to expand and

include individuals pursuing LPN degrees.
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APPENDIX 1:
LPNs EMPLOYED IN HEALTH CARE IN PENNSYLVANIA

AGE AND AVERAGE AGE BY COUNTY OF EMPLOYMENT

18-34 35-49 50-64 65+ Average Age
Number Percent® Number Percent® Number Percent® Number Percent®

Total

Pennsylvania 35,196 6,150 17.5% 13,490 38.3% 14,241 40.5% 1,315 3.7% 46.4
Urban Counties 29,810 5,167 17.3% 11,243 37.7% 12,244 41.1% 1,156 3.9% 46.4
Rural Counties 5,386 983 18.3% 2,247 41.7% 1,997 37.1% 159 3.0% 458
County

Adams* 320 58 18.1% 117 36.6% 135 42.2% 10 3.1% 46.5
Allegheny 2,695 361 13.4% 934 34.7% 1,257 46.6% 143 5.3% 48.5
Armstrong* 173 30 17.3% 79 45.7% 59 34.1% 5 2.9% 449
Beaver 312 29 9.3% 100 32.1% 174 55.8% 9 2.9% 499
Bedford* 98 15 15.3% 38 38.8% 43 43.9% 2 2.0% 46.4
Berks 1,263 192 15.2% 480 38.0% 557 44.1% 34 2.7% 47.1
Blair 767 157 20.5% 266 34.7% 335 43.7% 9 1.2% 45.6
Bradford* 254 62 24.4% 103 40.6% 79 31.1% 10 3.9% 43.6
Bucks 1,106 143 12.9% 410 37.1% 492 44.5% 61 5.5% 48.1
Butler 454 70 15.4% 175 38.5% 193 42.5% 16 3.5% 46.7
Cambria 636 84 13.2% 239 37.6% 293 46.1% 20 3.1% 47.6
Cameron 13 2 15.4% 6 46.2% 3 23.1% 2 15.4% 47.0
Carbon* 165 17 10.3% 59 35.8% 83 50.3% 6 3.6% 48.7
Centre 497 104 20.9% 203 40.8% 179 36.0% 11 2.2% 447
Chester 934 157 16.8% 370 39.6% 357 38.2% 50 5.4% 46.6
Clarion* 170 44 25.9% 80 47.1% 41 24.1% 5 2.9% 424
Clearfield* 425 86 20.2% 171 40.2% 155 36.5% 13 3.1% 451
Clinton* 118 12 10.2% 57 48.3% 45 38.1% 4 3.4% 479
Columbia 281 48 17.1% 134 47.7% 89 31.7% 10 3.6% 452
Crawford* 369 83 22.5% 143 38.8% 135 36.6% 8 2.2% 44.6
Cumberland 746 161 21.6% 294 39.4% 272 36.5% 19 2.5% 449
Dauphin 836 157 18.8% 313 37.4% 349 41.7% 17 2.0% 459
Delaware 1,094 203 18.6% 414 37.8% 424 38.8% 53 4.8% 46.4
Elk 105 27 25.7% 31 29.5% 43 41.0% 4 3.8% 448
Erie 914 239 26.1% 372 40.7% 289 31.6% 14 1.5% 432
Fayette 312 74 23.7% 111 35.6% 115 36.9% 12 3.8% 453
Forest* 40 12 30.0% 15 37.5% 12 30.0% 1 2.5% 42.5
Franklin 569 107 18.8% 245 43.1% 202 35.5% 15 2.6% 451
Fulton* 49 9 18.4% 22 44.9% 15 30.6% 3 6.1% 448
Greene* 108 22 20.4% 43 39.8% 39 36.1% 4 3.7% 453
Huntingdon* 212 49 23.1% 99 46.7% 62 29.2% 2 0.9% 427
Indiana* 280 41 14.6% 123 43.9% 110 39.3% 6 2.1% 46.0
Jefferson* 244 44 18.0% 91 37.3% 98 40.2% 11 4.5% 46.4
Juniata* 74 10 13.5% 36 48.6% 28 37.8% 0 - 451
Lackawanna 1,106 145 13.1% 434 39.2% 478 43.2% 49 4.4% 47.5
Lancaster 2,145 526 24.5% 721 33.6% 820 38.2% 78 3.6% 45.0
Lawrence 294 58 19.7% 97 33.0% 123 41.8% 16 5.4% 46.7
Lebanon 621 152 24.5% 213 34.3% 234 37.7% 22 3.5% 451
Lehigh 916 102 11.1% 303 33.1% 474 51.7% 37 4.0% 491
Luzerne 1,341 210 15.7% 503 37.5% 588 43.8% 40 3.0% 46.9
Lycoming 499 103 20.6% 185 37.1% 203 40.7% 8 1.6% 457
McKean* 207 47 22.7% 84 40.6% 69 33.3% 7 3.4% 44.6
Mercer 486 80 16.5% 198 40.7% 184 37.9% 24 4.9% 46.7
Mifflin* 276 63 22.8% 120 43.5% 87 31.5% 6 2.2% 438
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APPENDIX 1 (cont’d):
LPNs EMPLOYED IN HEALTH CARE IN PENNSYLVANIA
AGE AND AVERAGE AGE BY COUNTY OF EMPLOYMENT

18-34 35-49 50-64 65+ Average Age
Number Percent® Number Percent® Number Percent® Number Percent®
Total
Monroe 269 36 13.4% 124 46.1% 102 37.9% 7 2.6% 46.4
Montgomery 1,646 216 13.1% 632 38.4% 719 43.7% 79 4.8% 477
Montour* 345 53 15.4% 154 44.6% 135 39.1% 3 0.9% 453
Northampton 598 76 12.7% 207 34.6% 288 48.2% 27 4.5% 48.9
Northumberland 358 45 12.6% 160 44 7% 146 40.8% 7 2.0% 46.2
Perry* 40 7 17.5% 14 35.0% 17 42.5% 2 5.0% 473
Philadelphia 2,537 419 16.5% 1,015 40.0% 938 37.0% 165 6.5% 46.8
Pike* 55 4 7.3% 27 49.1% 23 41.8% 1 1.8% 48.4
Potter* 57 9 15.8% 20 35.1% 26 45.6% 2 3.5% 479
Schuylkill 615 138 22.4% 246 40.0% 226 36.7% 5 0.8% 443
Snyder* 133 28 21.1% 62 46.6% 43 32.3% 0 - 433
Somerset* 351 51 14.5% 148 42.2% 136 38.7% 16 4.6% 47.0
Sullivan* 30 6 20.0% 9 30.0% 14 46.7% 1 3.3% 474
Susquehanna* 69 6 8.7% 28 40.6% 25 36.2% 10 14.5% 51.0
Tioga* 127 20 15.7% 57 44.9% 46 36.2% 4 3.1% 455
Union 257 54 21.0% 109 42.4% 88 34.2% 6 2.3% 44 4
Venango* 260 52 20.0% 103 39.6% 102 39.2% 3 1.2% 448
Warren* 170 21 12.4% 72 42.4% 70 41.2% 7 4.1% 47.0
Washington 430 70 16.3% 154 35.8% 192 44 7% 14 3.3% 47.0
Wayne* 109 18 16.5% 44 40.4% 43 39.4% 4 3.7% 46.1
Westmoreland 694 109 15.7% 247 35.6% 309 44.5% 29 4.2% 474
Wyoming* 58 4 6.9% 29 50.0% 22 37.9% 3 5.2% 482
York 1,464 313 21.4% 598 40.8% 509 34.8% 44 3.0% 449

" Percentages based on less than 10 events or on a total response less than 30 are considered statistically unreliable

* Rural County - based on the 2000 U.S. Census definition
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Pennsylvania

Urban Counties

Rural Counties

Employment County

Adams*
Allegheny
Armstrong*
Beaver
Bedford*
Berks
Blair
Bradford*
Bucks
Butler
Cambria
Cameron
Carbon*
Centre
Chester
Clarion*
Clearfield*
Clinton*
Columbia
Crawford*
Cumberland
Dauphin
Delaware
Elk

Erie
Fayette
Forest*
Franklin
Fulton*
Greene*
Huntingdon*
Indiana*
Jefferson*
Juniata*
Lackawanna
Lancaster
Lawrence
Lebanon
Lehigh
Luzerne
Lycoming
McKean*
Mercer
Mifflin*

APPENDIX 2A:
LPNs EMPLOYED IN HEALTH CARE IN PENNSYLVANIA
AGE BY EMPLOYMENT SECTOR: NURSING HOME

18-34 35-49 50-64 65+

Number Percent®  Number Percent®  Number Percent®  Number Percent”

Total
14,873 3,209 21.6% 5,854 39.4% 5,291 35.6% 519 3.5%
12,930 2,792 21.6% 5,067 39.2% 4,609 35.6% 462 3.6%
1,943 417 21.5% 787 40.5% 682 35.1% 57 2.9%
179 41 22.9% 63 35.2% 72 40.2% 3 1.7%
1,171 190 16.2% 436 37.2% 486 41.5% 59 5.0%
61 14 23.0% 19 31.1% 28 45.9% 0 -
151 15 9.9% 55 36.4% 78 51.7% 3 2.0%
34 9 26.5% 13 38.2% 11 32.4% 1 2.9%
427 69 16.2% 171 40.0% 178 41.7% 9 2.1%
277 74 26.7% 89 32.1% 112 40.4% 2 0.7%
63 24 38.1% 23 36.5% 15 23.8% 1 1.6%
561 103 18.4% 221 39.4% 212 37.8% 25 4.5%
219 44 20.1% 83 37.9% 86 39.3% 6 2.7%
226 38 16.8% 99 43.8% 81 35.8% 8 3.5%
7 2 28.6% 1 14.3% 2 28.6% 2 28.6%
79 13 16.5% 26 32.9% 36 45.6% 4 5.1%
156 37 23.7% 74 47.4% 43 27.6% 2 1.3%
464 100 21.6% 193 41.6% 142 30.6% 29 6.3%
49 13 26.5% 25 51.0% 7 14.3% 4 8.2%
101 27 26.7% 36 35.6% 33 32.7% 5 5.0%
45 2 4.4% 19 42.2% 22 48.9% 2 4.4%
100 25 25.0% 44 44.0% 30 30.0% 1 1.0%
161 44 27.3% 61 37.9% 51 31.7% 5 3.1%
328 95 29.0% 126 38.4% 102 31.1% 5 1.5%
247 63 25.5% 97 39.3% 82 33.2% 5 2.0%
676 143 21.2% 289 42.8% 221 32.7% 23 3.4%
46 14 30.4% 11 23.9% 19 41.3% 2 4.3%
385 121 31.4% 159 41.3% 100 26.0% 5 1.3%
109 31 28.4% 34 31.2% 42 38.5% 2 1.8%
20 7 35.0% 7 35.0% 5 25.0% 1 5.0%
214 43 20.1% 81 37.9% 82 38.3% 8 3.7%
17 6 35.3% 4 23.5% 7 41.2% 0 -
47 11 23.4% 17 36.2% 17 36.2% 2 4.3%
71 20 28.2% 31 43.7% 20 28.2% 0 -
98 20 20.4% 47 48.0% 30 30.6% 1 1.0%
77 11 14.3% 33 42.9% 30 39.0% 3 3.9%
47 7 14.9% 20 42.6% 20 42.6% 0 -
369 59 16.0% 149 40.4% 147 39.8% 14 3.8%
1,008 270 26.8% 371 36.8% 331 32.8% 36 3.6%
147 34 23.1% 54 36.7% 50 34.0% 9 6.1%
254 83 32.7% 68 26.8% 97 38.2% 6 2.4%
379 56 14.8% 136 35.9% 170 44.9% 17 4.5%
475 100 21.1% 184 38.7% 176 37.1% 15 3.2%
187 47 25.1% 78 41.7% 60 32.1% 2 1.1%
76 16 21.1% 27 35.5% 32 42.1% 1 1.3%
207 47 22.7% 77 37.2% 70 33.8% 13 6.3%
108 29 26.9% 48 44 4% 29 26.9% 2 1.9%
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Monroe
Montgomery
Montour*
Northampton
Northumberland
Perry*
Philadelphia
Pike*

Potter*
Schuylkill
Snyder*
Somerset™®
Sullivan*®
Susquehanna*
Tioga*

Union
Venango*
Warren*®
Washington
Wayne*
Westmoreland
Wyoming*
York

APPENDIX 2A (cont’d):
LPNs EMPLOYED IN HEALTH CARE IN PENNSYLVANIA
AGE BY EMPLOYMENT SECTOR: NURSING HOME

18-34 35-49 50-64 65+

Number Percent®  Number Percent®  Number Percent®  Number Percent”
Total

42 9 21.4% 20 47.6% 12 28.6% 1 2.4%
117 5 4.3% 22 18.8% 78 66.7% 12 10.3%
3 2 66.7% 1 33.3% 0 - 0 -
66 3 4.5% 20 30.3% 36 54.5% 7 10.6%
25 2 8.0% 12 48.0% 11 44.0% 0 -
1 0 - 1 100.0% 0 - 0 -
60 12 20.0% 21 35.0% 26 43.3% 1 1.7%
6 1 16.7% 3 50.0% 2 33.3% 0 -
8 3 37.5% 1 12.5% 2 25.0% 2 25.0%
54 5 9.3% 26 48.1% 23 42.6% 0 -
27 10 37.0% 9 33.3% 8 29.6% 0 -
52 11 21.2% 15 28.8% 24 46.2% 2 3.8%
2 0 - 0 - 1 50.0% 1 50.0%
9 1 11.1% 1 11.1% 5 55.6% 2 22.2%
23 4 17.4% 8 34.8% 10 43.5% 1 4.3%
48 10 20.8% 19 39.6% 19 39.6% 0 -
41 6 14.6% 17 41.5% 18 43.9% 0 -
18 1 5.6% 11 61.1% 5 27.8% 1 5.6%
25 4 16.0% 6 24.0% 15 60.0% 0 -
15 4 26.7% 4 26.7% 7 46.7% 0 -
74 3 4.1% 20 27.0% 47 63.5% 4 5.4%
11 1 9.1% 5 45.5% 5 45.5% 0 -
210 37 17.6% 86 41.0% 80 38.1% 7 3.3%

" Percentages based on less than 10 events or on a total response less than 30 are considered statistically unreliable
* Rural County - based on the 2000 U.S. Census definition
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Pennsylvania

Urban Counties

Rural Counties

Employment County

Adams*
Allegheny
Armstrong*
Beaver
Bedford*
Berks
Blair
Bradford*
Bucks
Butler
Cambria
Cameron
Carbon*
Centre
Chester
Clarion*
Clearfield*
Clinton*
Columbia
Crawford*
Cumberland
Dauphin
Delaware
Elk

Erie
Fayette
Forest*
Franklin
Fulton*
Greene*
Huntingdon*
Indiana*
Jefferson*
Juniata*
Lackawanna
Lancaster
Lawrence
Lebanon
Lehigh
Luzerne
Lycoming
McKean*
Mercer
Mifflin*

APPENDIX 2B:
LPNs EMPLOYED IN HEALTH CARE IN PENNSYLVANIA
AGE BY EMPLOYMENT SECTOR: HOSPITAL

18-34 35-49 50-64 65+

Number Percent” Number Percent” Number Percent®  Number Percent”

Total
6,297 921 14.6% 2,193 34.8% 2,980 47.3% 203 3.2%
5,144 723 14.1% 1,740 33.8% 2,511 48.8% 170 3.3%
1,153 198 17.2% 453 39.3% 469 40.7% 33 2.9%
35 3 8.6% 10 28.6% 19 54.3% 3 8.6%
515 59 11.5% 151 29.3% 280 54.4% 25 4.9%
32 7 21.9% 15 46.9% 9 28.1% 1 3.1%
37 1 2.7% 5 13.5% 28 75.7% 3 8.1%
10 1 10.0% 1 10.0% 8 80.0% 0 -
328 65 19.8% 134 40.9% 122 37.2% 7 2.1%
191 21 11.0% 58 30.4% 111 58.1% 1 0.5%
48 10 20.8% 12 25.0% 25 52.1% 1 2.1%
134 9 6.7% 44 32.8% 68 50.7% 13 9.7%
35 6 17.1% 12 34.3% 17 48.6% 0 -
133 10 7.5% 35 26.3% 80 60.2% 8 6.0%
1 0 - 1 100.0% 0 - 0 -
38 3 7.9% 12 31.6% 23 60.5% 0 -
71 15 21.1% 24 33.8% 31 43.7% 1 1.4%
100 4 4.0% 39 39.0% 55 55.0% 2 2.0%
36 7 19.4% 16 44 4% 13 36.1% 0 -
124 18 14.5% 50 40.3% 52 41.9% 4 3.2%
12 0 - 7 58.3% 3 25.0% 2 16.7%
73 9 12.3% 36 49.3% 26 35.6% 2 2.7%
99 18 18.2% 42 42.4% 38 38.4% 1 1.0%
126 23 18.3% 46 36.5% 51 40.5% 6 4.8%
148 16 10.8% 51 34.5% 80 54.1% 1 0.7%
118 18 15.3% 33 28.0% 63 53.4% 4 3.4%
23 6 26.1% 5 21.7% 10 43.5% 2 8.7%
157 31 19.7% 57 36.3% 66 42.0% 3 1.9%
43 6 14.0% 17 39.5% 19 44.2% 1 2.3%
1 1 100.0% 0 - 0 - 0 -
108 24 22.2% 44 40.7% 39 36.1% 1 0.9%
20 3 15.0% 9 45.0% 6 30.0% 2 10.0%
18 5 27.8% 9 50.0% 4 22.2% 0 -
46 12 26.1% 18 39.1% 16 34.8% 0 -
49 5 10.2% 27 55.1% 17 34.7% 0 -
68 12 17.6% 18 26.5% 35 51.5% 3 4.4%
0 0 - 0 - 0 - 0 -
322 42 13.0% 103 32.0% 166 51.6% 11 3.4%
243 58 23.9% 81 33.3% 99 40.7% 5 2.1%
55 9 16.4% 12 21.8% 33 60.0% 1 1.8%
127 21 16.5% 48 37.8% 51 40.2% 7 5.5%
120 6 5.0% 31 25.8% 79 65.8% 4 3.3%
289 48 16.6% 90 31.1% 146 50.5% 5 1.7%
104 19 18.3% 30 28.8% 52 50.0% 3 2.9%
49 13 26.5% 17 34.7% 16 32.7% 3 6.1%
114 14 12.3% 47 41.2% 51 44 7% 2 1.8%
73 18 24.7% 27 37.0% 25 34.2% 3 4.1%
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Monroe
Montgomery
Montour*
Northampton

Northumberland

Perry*
Philadelphia
Pike*

Potter*
Schuylkill
Snyder*
Somerset™®
Sullivan*®
Susquehanna*
Tioga*

Union
Venango*
Warren*®
Washington
Wayne*
Westmoreland
Wyoming*
York

APPENDIX 2B (cont’d):
LPNs EMPLOYED IN HEALTH CARE IN PENNSYLVANIA
AGE BY EMPLOYMENT SECTOR: HOSPITAL

18-34 18-34 18-34 35-49 35-49 50-64 50-64

Number Number Percent” Number Percent” Number Percent”
Total

39 3 7.7% 20 51.3% 15 38.5% 1 2.6%
191 23 12.0% 69 36.1% 96 50.3% 3 1.6%
188 35 18.6% 84 44 7% 68 36.2% 1 0.5%
56 5 8.9% 12 21.4% 35 62.5% 4 7.1%
63 10 15.9% 29 46.0% 23 36.5% 1 1.6%
1 0 - 0 - 1 100.0% 0 -
451 60 13.3% 160 35.5% 208 46.1% 23 5.1%
2 0 - 1 50.0% 1 50.0% 0 -
20 2 10.0% 9 45.0% 9 45.0% 0 -
162 24 14.8% 60 37.0% 76 46.9% 2 1.2%
2 0 - 2 100.0% 0 - 0 -
45 4 8.9% 10 22.2% 25 55.6% 6 13.3%
0 0 - 0 - 0 - 0 -
14 1 7.1% 5 35.7% 7 50.0% 1 7.1%
36 7 19.4% 16 44 4% 12 33.3% 1 2.8%
50 5 10.0% 19 38.0% 21 42.0% 5 10.0%
30 5 16.7% 10 33.3% 15 50.0% 0 -
35 5 14.3% 15 42.9% 14 40.0% 1 2.9%
42 2 4.8% 9 21.4% 29 69.0% 2 4.8%
10 3 30.0% 6 60.0% 1 10.0% 0 -
77 6 7.8% 17 22.1% 52 67.5% 2 2.6%
12 0 - 5 41.7% 7 58.3% 0 -
298 45 15.1% 111 37.2% 133 44.6% 9 3.0%

~ Percentages based on less than 10 events or on a total response less than 30 are considered statistically unreliable
* Rural County - based on the 2000 U.S. Census definition
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LPNs EMPLOYED IN HEALTH CARE IN PENNSYLVANIA
AGE BY EMPLOYMENT SECTOR: PHYSICIAN/DENTIST OFFICE

Total
Pennsylvania 3,333
Urban Counties 2,909
Rural Counties 424
Employment County
Adams* 21
Allegheny 312
Armstrong* 17
Beaver 28
Bedford* 7
Berks 98
Blair 49
Bradford* 32
Bucks 84
Butler 54
Cambria 53
Cameron 2
Carbon* 9
Centre 45
Chester 91
Clarion* 21
Clearfield* 41
Clinton* 12
Columbia 32
Crawford* 20
Cumberland 62
Dauphin 117
Delaware 73
Elk 8
Erie 103
Fayette 59
Forest* 0
Franklin 24
Fulton* 3
Greene* 6
Huntingdon* 19
Indiana* 33
Jefferson* 21
Juniata* 2
Lackawanna 78
Lancaster 192
Lawrence 30
Lebanon 34
Lehigh 121
Luzerne 175
Lycoming 47
McKean* 24
Mercer 33
Mifflin* 15

APPENDIX 2C:
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18-34 35-49 50-64 65+
Number Percent®  Number Percent®  Number Percent®  Number Percent”
569 17.1% 1,400 42.0% 1,176 35.3% 188 5.6%
477 16.4% 1,202 41.3% 1,049 36.1% 181 6.2%
92 21.7% 198 46.7% 127 30.0% 7 1.7%
5 23.8% 9 42.9% 7 33.3% 0 -
47 15.1% 118 37.8% 123 39.4% 24 7.7%
2 11.8% 12 70.6% 3 17.6% 0 -
3 10.7% 11 39.3% 14 50.0% 0 -
1 14.3% 3 42.9% 3 42.9% 0 -
17 17.3% 33 33.7% 44 44.9% 4 4.1%
11 22.4% 18 36.7% 19 38.8% 1 2.0%
6 18.8% 20 62.5% 4 12.5% 2 6.3%
10 11.9% 35 41.7% 36 42.9% 3 3.6%
9 16.7% 22 40.7% 19 35.2% 4 7.4%
13 24.5% 27 50.9% 13 24.5% 0 -
0 - 2 100.0% 0 - 0 -
0 - 5 55.6% 4 44.4% 0 -
13 28.9% 14 31.1% 16 35.6% 2 4.4%
15 16.5% 38 41.8% 32 35.2% 6 6.6%
5 23.8% 6 28.6% 42.9% 1 4.8%
17 41.5% 13 31.7% 11 26.8% 0 -
5 41.7% 7 58.3% 0 - 0 -
3 9.4% 22 68.8% 6 18.8% 1 3.1%
7 35.0% 10 50.0% 3 15.0% 0 -
9 14.5% 25 40.3% 23 37.1% 5 8.1%
34 29.1% 40 34.2% 38 32.5% 5 4.3%
10 13.7% 25 34.2% 26 35.6% 12 16.4%
1 12.5% 4 50.0% 3 37.5% 0 -
27 26.2% 51 49.5% 23 22.3% 2 1.9%
18 30.5% 23 39.0% 14 23.7% 4 6.8%
0 - 0 - 0 - 0 -
4 16.7% 10 41.7% 8 33.3% 2 8.3%
0 - 2 66.7% 1 33.3% 0 -
0 - 3 50.0% 3 50.0% 0 -
2 10.5% 9 47.4% 7 36.8% 1 5.3%
3 9.1% 16 48.5% 13 39.4% 1 3.0%
5 23.8% 9 42.9% 7 33.3% 0 -
0 - 2 100.0% 0 - 0 -
11 14.1% 37 47.4% 24 30.8% 6 7.7%
49 25.5% 56 29.2% 73 38.0% 14 7.3%
3 10.0% 13 43.3% 11 36.7% 3 10.0%
4 11.8% 21 61.8% 7 20.6% 2 5.9%
14 11.6% 39 32.2% 61 50.4% 7 5.8%
19 10.9% 73 41.7% 76 43.4% 7 4.0%
11 23.4% 22 46.8% 13 27.7% 1 2.1%
8 33.3% 12 50.0% 4 16.7% 0 -
3 9.1% 13 39.4% 15 45.5% 2 6.1%
3 20.0% 6 40.0% 6 40.0% 0 -



APPENDIX 2C (cont’d):

LPNs EMPLOYED IN HEALTH CARE IN PENNSYLVANIA
AGE BY EMPLOYMENT SECTOR: PHYSICIAN/DENTIST OFFICE

18-34 35-49 50-64 65+
Number Percent® Number Percent® Number Percent®  Number Percent”
Total

Monroe 60 8 13.3% 29 48.3% 23 38.3% 0 -
Montgomery 145 16 11.0% 49 33.8% 65 44 8% 15 10.3%
Montour* 9 2 22.2% 4 44 4% 3 33.3% 0 -
Northampton 37 1 2.7% 11 29.7% 22 59.5% 3 8.1%
Northumberland 35 3 8.6% 15 42.9% 17 48.6% 0 -
Perry* 5 0 - 3 60.0% 2 40.0% 0 -
Philadelphia 302 36 11.9% 148 49.0% 89 29.5% 29 9.6%
Pike* 12 2 16.7% 5 41.7% 5 41.7% 0 -
Potter* 9 2 22.2% 3 33.3% 4 44 4% 0 -
Schuylkill 37 6 16.2% 16 43.2% 15 40.5% 0 -
Snyder* 8 2 25.0% 3 37.5% 3 37.5% 0 -
Somerset* 22 3 13.6% 9 40.9% 10 45.5% 0 -
Sullivan* 11 3 27.3% 5 45.5% 3 27.3% 0 -
Susquehanna* 3 0 - 2 66.7% 1 33.3% 0 -
Tioga* 8 2 25.0% 2 25.0% 2 25.0% 2 25.0%
Union 26 2 7.7% 15 57.7% 9 34.6% 0 -
Venango* 15 3 20.0% 8 53.3% 4 26.7% 0 -
Warren* 8 3 37.5% 4 50.0% 1 12.5% 0 -
Washington 65 11 16.9% 30 46.2% 23 35.4% 1 1.5%
Wayne* 10 1 10.0% 6 60.0% 3 30.0% 0 -
Westmoreland 78 16 20.5% 38 48.7% 17 21.8% 7 9.0%
Wyoming* 1 0 - 0 - 1 100.0% 0 -
York 120 20 16.7% 59 49.2% 32 26.7% 9 7.5%

" Percentages based on less than 10 events or on a total response less than 30 are considered statistically unreliable
* Rural County - based on the 2000 U.S. Census definition
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APPENDIX 2D:

LPNs EMPLOYED IN HEALTH CARE IN PENNSYLVANIA

AGE BY EMPLOYMENT SECTOR: HOME HEALTH AGENCY

18-34 35-49 50-64 65+
Number Percent®  Number Percent®  Number Percent®  Number Percent”
Total

Pennsylvania 3,863 573 14.8% 1,384 35.8% 1,784 46.2% 122 3.2%
Urban Counties 3,116 436 14.0% 1,082 34.7% 1,499 48.1% 99 3.2%
Rural Counties 747 137 18.3% 302 40.4% 285 38.2% 23 3.1%
Employment County
Adams* 44 4 9.1% 18 40.9% 22 50.0% 0 -
Allegheny 188 13 6.9% 54 28.7% 114 60.6% 7 3.7%
Armstrong* 28 4 14.3% 14 50.0% 7 25.0% 3 10.7%
Beaver 25 2 8.0% 6 24.0% 17 68.0% 0 -
Bedford* 23 3 13.0% 9 39.1% 10 43.5% 1 4.3%
Berks 172 11 6.4% 58 33.7% 95 55.2% 8 4.7%
Blair 98 19 19.4% 34 34.7% 44 44.9% 1 1.0%
Bradford* 32 7 21.9% 13 40.6% 9 28.1% 3 9.4%
Bucks 103 3 2.9% 34 33.0% 59 57.3% 7 6.8%
Butler 33 2 6.1% 14 42.4% 17 51.5% 0 -
Cambria 88 8 9.1% 28 31.8% 50 56.8% 2 2.3%
Cameron 2 0 - 1 50.0% 1 50.0% 0 -
Carbon* 15 1 6.7% 2 13.3% 12 80.0% 0 -
Centre 91 17 18.7% 40 44.0% 32 35.2% 2 2.2%
Chester 72 8 11.1% 24 33.3% 37 51.4% 3 4.2%
Clarion* 35 14 40.0% 18 51.4% 3 8.6% 0 -
Clearfield* 77 16 20.8% 33 42.9% 27 35.1% 1 1.3%
Clinton* 25 2 8.0% 15 60.0% 8 32.0% 0 -
Columbia 28 6 21.4% 9 32.1% 10 35.7% 3 10.7%
Crawford* 52 9 17.3% 19 36.5% 22 42.3% 2 3.8%
Cumberland 85 11 12.9% 35 41.2% 36 42.4% 3 3.5%
Dauphin 72 13 18.1% 28 38.9% 31 43.1% 0 -
Delaware 46 3 6.5% 9 19.6% 30 65.2% 4 8.7%
Elk 14 4 28.6% 5 35.7% 5 35.7% 0 -
Erie 112 27 24.1% 39 34.8% 46 41.1% 0 -
Fayette 26 7 26.9% 9 34.6% 8 30.8% 2 7.7%
Forest* 1 0 - 0 - 1 100.0% 0 -
Franklin 102 16 15.7% 52 51.0% 32 31.4% 2 2.0%
Fulton* 1 0 - 1 100.0% 0 - 0 -
Greene* 6 1 16.7% 2 33.3% 3 50.0% 0 -
Huntingdon* 33 5 15.2% 16 48.5% 11 33.3% 1 3.0%
Indiana* 48 4 8.3% 16 33.3% 26 54.2% 2 4.2%
Jefferson* 32 9 28.1% 11 34.4% 12 37.5% 0 -
Juniata* 11 2 18.2% 7 63.6% 2 18.2% 0 -
Lackawanna 120 11 9.2% 55 45.8% 53 44.2% 1 0.8%
Lancaster 373 84 22.5% 113 30.3% 169 45.3% 7 1.9%
Lawrence 29 6 20.7% 10 34.5% 13 44 8% 0 -
Lebanon 83 19 22.9% 36 43.4% 28 33.7% 0 -
Lehigh 146 16 11.0% 37 25.3% 86 58.9% 7 4.8%
Luzerne 145 22 15.2% 41 28.3% 77 53.1% 5 3.4%
Lycoming 71 11 15.5% 23 32.4% 36 50.7% 1 1.4%
McKean* 36 7 19.4% 17 47.2% 11 30.6% 1 2.8%
Mercer 71 7 9.9% 36 50.7% 26 36.6% 2 2.8%
Mifflin* 32 5 15.6% 15 46.9% 12 37.5% 0 -
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Monroe
Montgomery
Montour*
Northampton
Northumberland
Perry*
Philadelphia
Pike*

Potter*
Schuylkill
Snyder*
Somerset™®
Sullivan*®
Susquehanna*
Tioga*

Union
Venango*
Warren*®
Washington
Wayne*
Westmoreland
Wyoming*
York

APPENDIX 2D (cont’d):

LPNs EMPLOYED IN HEALTH CARE IN PENNSYLVANIA
AGE BY EMPLOYMENT SECTOR: HOME HEALTH AGENCY

18-34 35-49 50-64 65+

Number Percent®  Number Percent®  Number Percent®  Number Percent”
Total

42 9 21.4% 20 47.6% 12 28.6% 1 2.4%
117 5 4.3% 22 18.8% 78 66.7% 12 10.3%
3 2 66.7% 1 33.3% 0 - 0 -
66 3 4.5% 20 30.3% 36 54.5% 7 10.6%
25 2 8.0% 12 48.0% 11 44.0% 0 -
1 0 - 1 100.0% 0 - 0 -
60 12 20.0% 21 35.0% 26 43.3% 1 1.7%
6 1 16.7% 3 50.0% 2 33.3% 0 -
8 3 37.5% 1 12.5% 2 25.0% 2 25.0%
54 5 9.3% 26 48.1% 23 42.6% 0 -
27 10 37.0% 9 33.3% 8 29.6% 0 -
52 11 21.2% 15 28.8% 24 46.2% 2 3.8%
2 0 - 0 - 1 50.0% 1 50.0%
9 1 11.1% 1 11.1% 5 55.6% 2 22.2%
23 4 17.4% 8 34.8% 10 43.5% 1 4.3%
48 10 20.8% 19 39.6% 19 39.6% 0 -
41 6 14.6% 17 41.5% 18 43.9% 0 -
18 1 5.6% 11 61.1% 5 27.8% 1 5.6%
25 4 16.0% 6 24.0% 15 60.0% 0 -
15 4 26.7% 4 26.7% 7 46.7% 0 -
74 3 4.1% 20 27.0% 47 63.5% 4 5.4%
11 1 9.1% 5 45.5% 5 45.5% 0 -
210 37 17.6% 86 41.0% 80 38.1% 7 3.3%

" Percentages based on less than 10 events or on a total response less than 30 are considered statistically unreliable

* Rural County - based on the 2000 U.S. Census definition

39



Pennsylvania

Urban Counties

Rural Counties

County
Adams*

Allegheny
Armstrong*
Beaver
Bedford*
Berks
Blair
Bradford*
Bucks
Butler
Cambria
Cameron
Carbon*
Centre
Chester
Clarion*
Clearfield*
Clinton*
Columbia
Crawford*
Cumberland
Dauphin
Delaware
Elk

Erie
Fayette
Forest*
Franklin
Fulton*
Greene*
Huntingdon*
Indiana*
Jefferson*
Juniata*
Lackawanna
Lancaster
Lawrence
Lebanon
Lehigh
Luzerne
Lycoming
McKean*
Mercer
Mifflin*

APPENDIX 3:
LPNs EMPLOYED IN HEALTH CARE IN PENNSYLVANIA

CAREER SATISFACTION BY COUNTY OF EMPLOYMENT

Very Dissatisfied Dissatisfied Satisfied Very Satisfied

Number Percent® Number Percent®  Number Percent® Number Percent”

Total
35,050 1,613 4.6% 2,893 8.3% 19,350 55.2% 11,194 31.9%
29,699 1,374 4.6% 2,472 8.3% 16,350 55.1% 9,503 32.0%
5,351 239 4.5% 421 7.9% 3,000 56.1% 1,691 31.6%
319 16 5.0% 17 5.3% 175 54.9% 111 34.8%
2,680 158 5.9% 324 12.1% 1,499 55.9% 699 26.1%
173 16 9.2% 20 11.6% 90 52.0% 47 27.2%
311 12 3.9% 32 10.3% 170 54.7% 97 31.2%
97 5 5.2% 11 11.3% 54 55.7% 27 27.8%
1,251 48 3.8% 124 9.9% 709 56.7% 370 29.6%
756 26 3.4% 63 8.3% 442 58.5% 225 29.8%
247 10 4.0% 15 6.1% 130 52.6% 92 37.2%
1,111 60 5.4% 76 6.8% 590 53.1% 385 34.7%
452 18 4.0% 43 9.5% 256 56.6% 135 29.9%
629 40 6.4% 53 8.4% 373 59.3% 163 25.9%
13 0 - 3 23.1% 3 23.1% 7 53.8%
165 8 4.8% 26 15.8% 101 61.2% 30 18.2%
495 26 5.3% 40 8.1% 270 54.5% 159 32.1%
932 33 3.5% 60 6.4% 520 55.8% 319 34.2%
169 4 2.4% 15 8.9% 106 62.7% 44 26.0%
423 21 5.0% 23 5.4% 225 53.2% 154 36.4%
118 7 5.9% 10 8.5% 66 55.9% 35 29.7%
281 12 4.3% 29 10.3% 162 57.7% 78 27.8%
367 13 3.5% 25 6.8% 207 56.4% 122 33.2%
743 33 4.4% 68 9.2% 381 51.3% 261 35.1%
836 39 4.7% 62 7.4% 472 56.5% 263 31.5%
1,089 54 5.0% 65 6.0% 592 54.4% 378 34.7%
103 2 1.9% 4 3.9% 59 57.3% 38 36.9%
908 27 3.0% 63 6.9% 467 51.4% 351 38.7%
309 16 5.2% 24 7.8% 174 56.3% 95 30.7%
40 3 7.5% 2 5.0% 20 50.0% 15 37.5%
567 23 4.1% 38 6.7% 303 53.4% 203 35.8%
48 2 4.2% 1 2.1% 27 56.3% 18 37.5%
108 7 6.5% 7 6.5% 68 63.0% 26 24.1%
213 6 2.8% 16 7.5% 112 52.6% 79 37.1%
277 13 4.7% 19 6.9% 159 57.4% 86 31.0%
243 6 2.5% 20 8.2% 132 54.3% 85 35.0%
73 6 8.2% 7 9.6% 45 61.6% 15 20.5%
1,102 60 5.4% 129 11.7% 627 56.9% 286 26.0%
2,132 79 3.7% 117 5.5% 1,193 56.0% 743 34.8%
292 12 4.1% 23 7.9% 150 51.4% 107 36.6%
620 15 2.4% 38 6.1% 351 56.6% 216 34.8%
914 51 5.6% 66 7.2% 526 57.5% 271 29.6%
1,332 64 4.8% 140 10.5% 760 57.1% 368 27.6%
499 13 2.6% 33 6.6% 284 56.9% 169 33.9%
205 6 2.9% 18 8.8% 120 58.5% 61 29.8%
483 21 4.3% 28 5.8% 269 55.7% 165 34.2%
274 5 1.8% 25 9.1% 148 54.0% 96 35.0%
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APPENDIX 3 (cont’d):
LPNs EMPLOYED IN HEALTH CARE IN PENNSYLVANIA
CAREER SATISFACTION BY COUNTY OF EMPLOYMENT

Very Dissatisfied Dissatisfied Satisfied Very Satisfied
Number Percent” Number Percent® Number Percent® Number Percent®
Total
Monroe 267 8§ 3.0% 20 7.5% 150 56.2% 89 33.3%
Montgomery 1,639 83 5.1% 130 7.9% 898 54.8% 528 32.2%
Montour* 342 16 4.7% 26 7.6% 202 59.1% 98 28.7%
Northampton 598 32 5.4% 60 10.0% 328 54.8% 178 29.8%
Northumberland 359 10 2.8% 46 12.8% 189 52.6% 114 31.8%
Perry* 39 1 2.6% 4 10.3% 27 69.2% 7 17.9%
Philadelphia 2,544 138 5.4% 148 5.8% 1,272 50.0% 986 38.8%
Pike* 55 3 5.5% 6 10.9% 23 41.8% 23 41.8%
Potter* 56 4 7.1% 3 5.4% 25 44.6% 24 42.9%
Schuylkill 614 28 4.6% 73 11.9% 350 57.0% 163 26.5%
Snyder* 134 3 2.2% 4 3.0% 85 63.4% 42 31.3%
Somerset* 349 22 6.3% 29 8.3% 212 60.7% 86 24.6%
Sullivan* 30 2 6.7% 0 - 19 63.3% 9 30.0%
Susquehanna* 69 3 4.3% 8 11.6% 35 50.7% 23 33.3%
Tioga* 127 2 1.6% 12 9.4% 71 55.9% 42 33.1%
Union 254 13 5.1% 25 9.8% 125 49.2% 91 35.8%
Venango* 257 12 4.7% 18 7.0% 140 54.5% 87 33.9%
Warren* 170 8 4.7% 12 7.1% 83 48.8% 67 39.4%
Washington 428 19 4.4% 37 8.6% 258 60.3% 114 26.6%
Wayne* 107 7 6.5% 15 14.0% 61 57.0% 24 22.4%
Westmoreland 692 40 5.8% 76 11.0% 385 55.6% 191 27.6%
Wyoming* 57 2 3.5% 7 12.3% 32 56.1% 16 28.1%
York 1,464 61 4.2% 112 7.7% 793 54.2% 498 34.0%

" Percentages based on less than 10 events or on a total response less than 30 are considered statistically unreliable
* Rural County - based on the 2000 U.S. Census definition
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APPENDIX 4A:
LPNs EMPLOYED IN HEALTH CARE IN PENNSYLVANIA
CAREER SATISFACTION BY EMPLOYMENT SECTOR: NURSING HOME

Very Dissatisfied Dissatisfied Satisfied Very Satisfied
Number Percent” Number Percent” Number Percent” Number Percent”
Total

Pennsylvania 14,820 706 4.8% 1,317 8.9% 8,226 55.5% 4,571 30.8%
Urban Counties 12,888 605 4.7% 1,143 8.9% 7,142 55.4% 3,998 31.0%
Rural Counties 1,932 101 5.2% 174 9.0% 1,084 56.1% 573 29.7%
Employment County
Adams* 179 9 5.0% 8 4.5% 101 56.4% 61 34.1%
Allegheny 1,167 71 6.1% 143 12.3% 652 55.9% 301 25.8%
Armstrong* 60 9 15.0% 5 8.3% 28 46.7% 18 30.0%
Beaver 150 4 2.7% 18 12.0% 79 52.7% 49 32.7%
Bedford* 33 2 6.1% 5 15.2% 15 45.5% 11 33.3%
Berks 424 17 4.0% 47 11.1% 249 58.7% 111 26.2%
Blair 276 9 3.3% 17 6.2% 179 64.9% 71 25.7%
Bradford* 60 3 5.0% 2 3.3% 36 60.0% 19 31.7%
Bucks 563 31 5.5% 47 8.3% 291 51.7% 194 34.5%
Butler 220 6 2.7% 24 10.9% 126 57.3% 64 29.1%
Cambria 225 13 5.8% 22 9.8% 135 60.0% 55 24.4%
Cameron 7 0 - 2 28.6% 2 28.6% 3 42.9%
Carbon* 79 6 7.6% 13 16.5% 46 58.2% 14 17.7%
Centre 155 10 6.5% 14 9.0% 80 51.6% 51 32.9%
Chester 466 16 3.4% 32 6.9% 263 56.4% 155 33.3%
Clarion* 51 3 5.9% 6 11.8% 30 58.8% 12 23.5%
Clearfield* 100 4 4.0% 8 8.0% 53 53.0% 35 35.0%
Clinton* 45 5 11.1% 9 20.0% 22 48.9% 9 20.0%
Columbia 101 4 4.0% 11 10.9% 62 61.4% 24 23.8%
Crawford* 159 8 5.0% 9 5.7% 93 58.5% 49 30.8%
Cumberland 326 12 3.7% 35 10.7% 161 49.4% 118 36.2%
Dauphin 246 9 3.7% 17 6.9% 153 62.2% 67 27.2%
Delaware 673 31 4.6% 40 5.9% 374 55.6% 228 33.9%
Elk 45 2 4.4% 3 6.7% 20 44 4% 20 44 4%
Erie 384 11 2.9% 24 6.3% 209 54.4% 140 36.5%
Fayette 108 6 5.6% 11 10.2% 60 55.6% 31 28.7%
Forest* 20 1 5.0% 1 5.0% 11 55.0% 7 35.0%
Franklin 213 11 5.2% 19 8.9% 116 54.5% 67 31.5%
Fulton* 16 0 - 1 6.3% 11 68.8% 4 25.0%
Greene* 47 2 4.3% 1 2.1% 31 66.0% 13 27.7%
Huntingdon* 72 1 1.4% 6 8.3% 34 47.2% 31 43.1%
Indiana* 96 4 4.2% 5 5.2% 54 56.3% 33 34.4%
Jefferson* 77 0 - 5 6.5% 42 54.5% 30 39.0%
Juniata* 47 5 10.6% 6 12.8% 26 55.3% 10 21.3%
Lackawanna 368 22 6.0% 41 11.1% 202 54.9% 103 28.0%
Lancaster 996 39 3.9% 59 5.9% 552 55.4% 346 34.7%
Lawrence 147 6 4.1% 15 10.2% 80 54.4% 46 31.3%
Lebanon 252 7 2.8% 25 9.9% 136 54.0% 84 33.3%
Lehigh 378 23 6.1% 34 9.0% 214 56.6% 107 28.3%
Luzerne 472 27 5.7% 61 12.9% 263 55.7% 121 25.6%
Lycoming 186 6 3.2% 10 5.4% 103 55.4% 67 36.0%
McKean* 75 1 1.3% 10 13.3% 45 60.0% 19 25.3%
Mercer 205 5 2.4% 14 6.8% 119 58.0% 67 32.7%
Mifflin* 107 3 2.8% 15 14.0% 61 57.0% 28 26.2%



APPENDIX 4A (cont’d):
LPNs EMPLOYED IN HEALTH CARE IN PENNSYLVANIA

CAREER SATISFACTION BY EMPLOYMENT SECTOR: NURSING HOME

Monroe
Montgomery
Montour*
Northampton
Northumberland
Perry*
Philadelphia
Pike*

Potter*
Schuylkill
Snyder*
Somerset™®
Sullivan*®
Susquehanna*
Tioga*

Union
Venango*
Warren*®
Washington
Wayne*
Westmoreland
Wyoming*
York

Total
65
870
61
359
148
28
1,234
17
14
257
29
137
14
30
33
82
94
74
241
56
340
22
539

Very Dissatisfied Dissatisfied Satisfied Very Satisfied
Number Percent®  Number Percent” Number Percent” Number Percent”
0 - 7 10.8% 41 63.1% 17 26.2%
40 4.6% 78 9.0% 489 56.2% 263 30.2%
2 3.3% 7 11.5% 32 52.5% 20 32.8%
20 5.6% 39 10.9% 198 55.2% 102 28.4%
5 3.4% 22 14.9% 75 50.7% 46 31.1%
1 3.6% 4 14.3% 19 67.9% 4 14.3%
76 6.2% 60 4.9% 619 50.2% 479 38.8%
2 11.8% 1 5.9% 6 35.3% 8 47.1%
1 7.1% 1 7.1% 6 42.9% 6 42.9%
10 3.9% 31 12.1% 159 61.9% 57 22.2%
0 - 0 - 20 69.0% 9 31.0%
12 8.8% 13 9.5% 81 59.1% 31 22.6%
2 14.3% 0 - 11 78.6% 1 7.1%
1 3.3% 6 20.0% 15 50.0% 8 26.7%
0 - 5 15.2% 17 51.5% 11 33.3%
6 7.3% 14 17.1% 36 43.9% 26 31.7%
5 5.3% 6 6.4% 59 62.8% 24 25.5%
4 5.4% 6 8.1% 34 45.9% 30 40.5%
12 5.0% 22 9.1% 147 61.0% 60 24.9%
4 7.1% 8 14.3% 34 60.7% 10 17.9%
20 5.9% 40 11.8% 193 56.8% 87 25.6%
1 4.5% 2 9.1% 11 50.0% 8 36.4%
18 3.3% 45 8.3% 305 56.6% 171 31.7%

" Percentages based on less than 10 events or on a total response less than 30 are considered statistically unreliable

* Rural County - based on the 2000 U.S. Census definition
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APPENDIX 4B:

LPNs EMPLOYED IN HEALTH CARE IN PENNSYLVANIA

CAREER SATISFACTION BY EMPLOYMENT SECTOR: HOSPITAL

Very Dissatisfied Dissatisfied Satisfied Very Satisfied
Number Percent” Number Percent” Number Percent” Number Percent”
Total

Pennsylvania 6,275 290 4.6% 641 10.2% 3,507 55.9% 1,837 29.3%
Urban Counties 5,130 245 4.8% 550 10.7% 2.847 55.5% 1,488 29.0%
Rural Counties 1,145 45 3.9% 91 7.9% 660 57.6% 349 30.5%
Employment County
Adams* 34 3 8.8% 4 11.8% 20 58.8% 7 20.6%
Allegheny 510 36 7.1% 89 17.5% 288 56.5% 97 19.0%
Armstrong* 33 2 6.1% 3 9.1% 20 60.6% 8 24.2%
Beaver 37 1 2.7% 3 8.1% 24 64.9% 9 24.3%
Bedford* 10 0 - 1 10.0% 7 70.0% 2 20.0%
Berks 325 14 4.3% 35 10.8% 178 54.8% 98 30.2%
Blair 185 8 4.3% 27 14.6% 101 54.6% 49 26.5%
Bradford* 47 1 2.1% 2 4.3% 30 63.8% 14 29.8%
Bucks 132 5 3.8% 14 10.6% 71 53.8% 42 31.8%
Butler 35 2 5.7% 2 5.7% 18 51.4% 13 37.1%
Cambria 131 11 8.4% 12 9.2% 82 62.6% 26 19.8%
Cameron 1 0 - 0 - 0 - 1 100.0%
Carbon* 37 0 - 7 18.9% 23 62.2% 7 18.9%
Centre 71 4 5.6% 7 9.9% 42 59.2% 18 25.4%
Chester 99 5 5.1% 3 3.0% 47 47.5% 44 44 4%
Clarion* 36 1 2.8% 3 8.3% 26 72.2% 6 16.7%
Clearfield* 124 3 2.4% 6 4.8% 73 58.9% 42 33.9%
Clinton* 12 1 8.3% 1 8.3% 8 66.7% 2 16.7%
Columbia 73 2 2.7% 9 12.3% 43 58.9% 19 26.0%
Crawford* 99 2 2.0% 7 7.1% 60 60.6% 30 30.3%
Cumberland 125 4 3.2% 14 11.2% 62 49.6% 45 36.0%
Dauphin 149 9 6.0% 15 10.1% 83 55.7% 42 28.2%
Delaware 119 2 1.7% 7 5.9% 70 58.8% 40 33.6%
Elk 23 0 - 0 - 17 73.9% 6 26.1%
Erie 155 7 4.5% 11 7.1% 66 42.6% 71 45.8%
Fayette 42 2 4.8% 5 11.9% 23 54.8% 12 28.6%
Forest* 1 0 - 0 - 1 100.0% 0 -
Franklin 109 6 5.5% 3 2.8% 56 51.4% 44 40.4%
Fulton* 20 1 5.0% 0 - 11 55.0% 8 40.0%
Greene* 18 2 11.1% 1 5.6% 10 55.6% 5 27.8%
Huntingdon* 46 1 2.2% 6 13.0% 24 52.2% 15 32.6%
Indiana* 49 3 6.1% 4 8.2% 25 51.0% 17 34.7%
Jefferson* 67 3 4.5% 8 11.9% 36 53.7% 20 29.9%
Juniata* 0 0 - 0 - 0 - 0 -
Lackawanna 323 18 5.6% 56 17.3% 189 58.5% 60 18.6%
Lancaster 246 7 2.8% 15 6.1% 128 52.0% 96 39.0%
Lawrence 53 2 3.8% 4 7.5% 28 52.8% 19 35.8%
Lebanon 128 1 0.8% 4 3.1% 79 61.7% 44 34.4%
Lehigh 119 4 3.4% 9 7.6% 67 56.3% 39 32.8%
Luzerne 290 14 4.8% 35 12.1% 179 61.7% 62 21.4%
Lycoming 106 4 3.8% 8 7.5% 61 57.5% 33 31.1%
McKean* 48 2 4.2% 4 8.3% 28 58.3% 14 29.2%
Mercer 116 3 2.6% 7 6.0% 71 61.2% 35 30.2%
Mifflin* 72 0 - 4 5.6% 41 56.9% 27 37.5%
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APPENDIX 4B (cont’d):
LPNs EMPLOYED IN HEALTH CARE IN PENNSYLVANIA
CAREER SATISFACTION BY EMPLOYMENT SECTOR: HOSPITAL

Very Dissatisfied Dissatisfied Satisfied Very Satisfied
Number Percent®  Number Percent” Number Percent” Number Percent”
Total

Monroe 40 2 5.0% 1 2.5% 21 52.5% 16 40.0%
Montgomery 191 13 6.8% 19 9.9% 105 55.0% 54 28.3%
Montour* 188 13 6.9% 14 7.4% 107 56.9% 54 28.7%
Northampton 56 2 3.6% 8 14.3% 34 60.7% 12 21.4%
Northumberland 64 1 1.6% 11 17.2% 33 51.6% 19 29.7%
Perry* 0 0 - 0 - 0 - 0 -
Philadelphia 449 22 4.9% 34 7.6% 237 52.8% 156 34.7%
Pike* 2 0 - 0 - 1 50.0% 1 50.0%
Potter* 20 2 10.0% 2 10.0% 7 35.0% 9 45.0%
Schuylkill 160 7 4.4% 22 13.8% 96 60.0% 35 21.9%
Snyder* 2 0 - 0 - 1 50.0% 1 50.0%
Somerset* 45 1 2.2% 5 11.1% 27 60.0% 12 26.7%
Sullivan* 0 0 - 0 - 0 - 0 -
Susquehanna* 14 1 7.1% 0 - 5 35.7% 8 57.1%
Tioga* 36 1 2.8% 1 2.8% 20 55.6% 14 38.9%
Union 50 4 8.0% 7 14.0% 22 44.0% 17 34.0%
Venango* 28 0 - 2 7.1% 18 64.3% 8 28.6%
Warren* 35 0 - 1 2.9% 19 54.3% 15 42.9%
Washington 41 0 - 7 17.1% 22 53.7% 12 29.3%
Wayne* 10 1 10.0% 3 30.0% 4 40.0% 2 20.0%
Westmoreland 76 7 9.2% 14 18.4% 42 55.3% 13 17.1%
Wyoming* 12 1 8.3% 2 16.7% 8 66.7% 1 8.3%
York 301 16 5.3% 33 11.0% 162 53.8% 90 29.9%

" Percentages based on less than 10 events or on a total response less than 30 are considered statistically unreliable

* Rural County - based on the 2000 U.S. Census definition
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Pennsylvania
Urban Counties
Rural Counties

APPENDIX 4C:
LPNs EMPLOYED IN HEALTH CARE IN PENNSYLVANIA
CAREER SATISFACTION BY EMPLOYMENT SECTOR:
PHYSICIAN/DENTIST OFFICE

Employment County

Adams*
Allegheny
Armstrong*
Beaver
Bedford*
Berks
Blair
Bradford*
Bucks
Butler
Cambria
Cameron
Carbon*
Centre
Chester
Clarion*
Clearfield*
Clinton*
Columbia
Crawford*
Cumberland
Dauphin
Delaware
Elk

Erie
Fayette
Forest*
Franklin
Fulton*
Greene*
Huntingdon*
Indiana*
Jefferson*
Juniata*
Lackawanna
Lancaster
Lawrence
Lebanon
Lehigh
Luzerne
Lycoming
McKean*
Mercer
Mifflin*

Very Dissatisfied Dissatisfied Satisfied Very Satisfied

Number Percent” Number Percent” Number Percent” Number Percent”

Total
3,317 161 4.9% 197 5.9% 1,740 52.5% 1,219 36.8%
2,896 144 5.0% 174 6.0% 1,508 52.1% 1,070 36.9%
421 17 4.0% 23 5.5% 232 55.1% 149 35.4%
21 0 - 2 9.5% 9 42.9% 10 47.6%
311 16 5.1% 26 8.4% 164 52.7% 105 33.8%
17 0 - 3 17.6% 8 47.1% 6 35.3%
28 2 7.1% 4 14.3% 11 39.3% 11 39.3%
7 0 - 0 - 5 71.4% 2 28.6%
97 2 2.1% 10 10.3% 47 48.5% 38 39.2%
49 1 2.0% 1 2.0% 27 55.1% 20 40.8%
32 3 9.4% 1 3.1% 15 46.9% 13 40.6%
84 4 4.8% 2 2.4% 40 47.6% 38 45.2%
54 4 7.4% 5 9.3% 30 55.6% 15 27.8%
53 6 11.3% 2 3.8% 27 50.9% 18 34.0%
2 0 - 1 50.0% 0 - 1 50.0%
10 0 - 2 20.0% 7 70.0% 1 10.0%
45 3 6.7% 1 2.2% 26 57.8% 15 33.3%
90 3 3.3% 6 6.7% 52 57.8% 29 32.2%
21 0 - 3 14.3% 11 52.4% 7 33.3%
41 3 7.3% 3 7.3% 19 46.3% 16 39.0%
12 0 - 0 - 5 41.7% 7 58.3%
32 2 6.3% 6 18.8% 16 50.0% 8 25.0%
20 1 5.0% 2 10.0% 11 55.0% 6 30.0%
60 2 3.3% 2 3.3% 36 60.0% 20 33.3%
116 5 4.3% 6 5.2% 56 48.3% 49 42.2%
72 6 8.3% 6 8.3% 34 47.2% 26 36.1%
8 0 - 0 - 6 75.0% 2 25.0%
101 3 3.0% 8 7.9% 49 48.5% 41 40.6%
59 3 5.1% 3 5.1% 31 52.5% 22 37.3%
0 0 - 0 - 0 - -
24 0 - 4 16.7% 9 37.5% 11 45.8%
3 0 - 0 - 1 33.3% 2 66.7%
6 0 - 0 - 6 100.0% 0 -
19 0 - 0 - 7 36.8% 12 63.2%
32 2 6.3% 1 3.1% 22 68.8% 7 21.9%
21 0 - 1 4.8% 16 76.2% 4 19.0%
2 0 - 0 - 2 100.0% 0 -
77 3 3.9% 6 7.8% 45 58.4% 23 29.9%
190 8 4.2% 8 4.2% 114 60.0% 60 31.6%
30 3 10.0% 0 - 17 56.7% 10 33.3%
34 1 2.9% 0 - 23 67.6% 10 29.4%
122 9 7.4% 10 8.2% 64 52.5% 39 32.0%
174 5 2.9% 13 7.5% 103 59.2% 53 30.5%
47 0 - 3 6.4% 28 59.6% 16 34.0%
24 1 4.2% 0 - 16 66.7% 7 29.2%
32 5 15.6% 1 3.1% 17 53.1% 9 28.1%
15 0 - 0 - 8 53.3% 7 46.7%
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APPENDIX 4C (cont’d):
LPNs EMPLOYED IN HEALTH CARE IN PENNSYLVANIA
CAREER SATISFACTION BY EMPLOYMENT SECTOR:
PHYSICIAN/DENTIST OFFICE

Very Dissatisfied Dissatisfied Satisfied Very Satisfied
Number Percent®  Number Percent”® Number Percent”® Number Percent”®
Total

Monroe 58 3 5.2% 3 5.2% 31 53.4% 21 36.2%
Montgomery 144 10 6.9% 6 4.2% 71 49.3% 57 39.6%
Montour* 8 0 - 0 - 3 37.5% 5 62.5%
Northampton 37 3 8.1% 3 8.1% 18 48.6% 13 35.1%
Northumberland 35 1 2.9% 3 8.6% 17 48.6% 14 40.0%
Perry* 5 0 - 0 - 4 80.0% 1 20.0%
Philadelphia 306 16 5.2% 12 3.9% 132 43.1% 146 47.7%
Pike* 12 1 8.3% 2 16.7% 6 50.0% 3 25.0%
Potter* 8 1 12.5% 0 - 4 50.0% 3 37.5%
Schuylkill 37 1 2.7% 1 2.7% 15 40.5% 20 54.1%
Snyder* 8 0 - 0 - 3 37.5% 5 62.5%
Somerset* 22 5 22.7% 2 9.1% 13 59.1% 2 9.1%
Sullivan* 11 0 - 0 - 5 45.5% 6 54.5%
Susquehanna* 3 0 - 0 - 3 100.0% 0 -
Tioga* 8 0 - 0 - 5 62.5% 3 37.5%
Union 26 1 3.8% 0 - 12 46.2% 13 50.0%
Venango* 15 0 - 0 - 9 60.0% 6 40.0%
Warren* 8 0 - 1 12.5% 3 37.5% 4 50.0%
Washington 64 5 7.8% 3 4.7% 35 54.7% 21 32.8%
Wayne* 9 0 - 0 - 5 55.6% 4 44.4%
Westmoreland 78 4 5.1% 4 5.1% 45 57.7% 25 32.1%
Wyoming* 1 0 - 0 - 1 100.0% 0 -
York 120 4 3.3% 5 4.2% 60 50.0% 51 42.5%

" Percentages based on less than 10 events or on a total response less than 30 are considered statistically unreliable

* Rural County - based on the 2000 U.S. Census definition
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Pennsylvania

Urban Counties

Rural Counties

Employment County

Adams*
Allegheny
Armstrong*
Beaver
Bedford*
Berks
Blair
Bradford*
Bucks
Butler
Cambria
Cameron
Carbon*
Centre
Chester
Clarion*
Clearfield*
Clinton*
Columbia
Crawford*
Cumberland
Dauphin
Delaware
Elk

Erie
Fayette
Forest*
Franklin
Fulton*
Greene*
Huntingdon*
Indiana*
Jefferson*
Juniata*
Lackawanna
Lancaster
Lawrence
Lebanon
Lehigh
Luzerne
Lycoming
McKean*
Mercer
Mifflin*

APPENDIX 4D:
LPNs EMPLOYED IN HEALTH CARE IN PENNSYLVANIA
CAREER SATISFACTION BY EMPLOYMENT SECTOR:

HOME HEALTH AGENCY
Very Dissatisfied Dissatisfied Satisfied Very Satisfied

Number Percent” Number Percent” Number Percent” Number Percent”

Total
3,843 157 4.1% 194 5.0% 2,129 55.4% 1,363 35.5%
3,101 130 4.2% 159 5.1% 1,716 55.3% 1,096 35.3%
742 27 3.6% 35 4.7% 413 55.7% 267 36.0%
44 1 2.3% 1 2.3% 25 56.8% 17 38.6%
186 3 1.6% 15 8.1% 125 67.2% 43 23.1%
28 2 7.1% 2 7.1% 16 57.1% 8 28.6%
25 1 4.0% 0 - 17 68.0% 7 28.0%
23 1 4.3% 2 8.7% 15 65.2% 5 21.7%
171 5 2.9% 13 7.6% 99 57.9% 54 31.6%
98 2 2.0% 5 5.1% 51 52.0% 40 40.8%
31 1 3.2% 2 6.5% 17 54.8% 11 35.5%
104 7 6.7% 2 1.9% 57 54.8% 38 36.5%
32 2 6.3% 1 3.1% 13 40.6% 16 50.0%
84 5 6.0% 2 2.4% 44 52.4% 33 39.3%
2 0 - 0 - 1 50.0% 1 50.0%
15 1 6.7% 0 - 11 73.3% 3 20.0%
91 7 7.7% 4 4.4% 44 48.4% 36 39.6%
72 2 2.8% 3 4.2% 42 58.3% 25 34.7%
33 0 - 1 3.0% 20 60.6% 12 36.4%
76 5 6.6% 3 3.9% 37 48.7% 31 40.8%
25 1 4.0% 0 - 14 56.0% 10 40.0%
28 2 7.1% 1 3.6% 13 46.4% 12 42.9%
52 1 1.9% 2 3.8% 23 44.2% 26 50.0%
86 5 5.8% 3 3.5% 48 55.8% 30 34.9%
73 2 2.7% 3 4.1% 44 60.3% 24 32.9%
46 1 2.2% 4 8.7% 29 63.0% 12 26.1%
13 0 - 1 7.7% 6 46.2% 6 46.2%
112 2 1.8% 8 7.1% 64 57.1% 38 33.9%
26 2 7.7% 1 3.8% 10 38.5% 13 50.0%
1 1 100.0% 0 - 0 - 0 -
101 4 4.0% 5 5.0% 48 47.5% 44 43.6%
1 0 - 0 - 1 100.0% 0 -
6 0 - 0 - 4 66.7% 2 33.3%
33 2 6.1% 1 3.0% 20 60.6% 10 30.3%
48 3 6.3% 2 4.2% 28 58.3% 15 31.3%
32 0 - 2 6.3% 16 50.0% 14 43.8%
10 0 - 0 - 9 90.0% 1 10.0%
118 6 5.1% 10 8.5% 72 61.0% 30 25.4%
373 16 4.3% 20 5.4% 210 56.3% 127 34.0%
29 0 - 1 3.4% 7 24.1% 21 72.4%
84 0 - 1 1.2% 54 64.3% 29 34.5%
146 8 5.5% 3 2.1% 89 61.0% 46 31.5%
143 8 5.6% 12 8.4% 80 55.9% 43 30.1%
70 2 2.9% 3 4.3% 35 50.0% 30 42.9%
36 1 2.8% 3 8.3% 18 50.0% 14 38.9%
69 5 7.2% 2 2.9% 31 44.9% 31 44.9%
32 1 3.1% 3 9.4% 19 59.4% 9 28.1%

=~
o e]



Monroe
Montgomery
Montour*
Northampton

Northumberland

Perry*
Philadelphia
Pike*

Potter*
Schuylkill
Snyder*
Somerset™®
Sullivan*®
Susquehanna*
Tioga*

Union
Venango*
Warren*®
Washington
Wayne*
Westmoreland
Wyoming*
York

APPENDIX 4D (cont’d):
LPNs EMPLOYED IN HEALTH CARE IN PENNSYLVANIA
CAREER SATISFACTION BY EMPLOYMENT SECTOR:

HOME HEALTH AGENCY
Very Dissatisfied Dissatisfied Satisfied Very Satisfied

Number Percent®  Number Percent” Number Percent” Number Percent”
Total
43 1 2.3% 3 7.0% 20 46.5% 19 44.2%
117 5 4.3% 5 4.3% 60 51.3% 47 40.2%
3 0 - 0 - 2 66.7% 1 33.3%
66 2 3.0% 4 6.1% 37 56.1% 23 34.8%
24 1 4.2% 2 8.3% 10 41.7% 11 45.8%
1 0 - 0 - 0 - 1 100.0%
60 3 5.0% 6 10.0% 32 53.3% 19 31.7%
6 0 - 1 16.7% 2 33.3% 3 50.0%
8 0 - 0 - 5 62.5% 3 37.5%
54 2 3.7% 6 11.1% 28 51.9% 18 33.3%
27 2 7.4% 0 - 16 59.3% 9 33.3%
52 1 1.9% 4 7.7% 29 55.8% 18 34.6%
2 0 - 0 - 1 50.0% 1 50.0%
9 0 - 0 - 6 66.7% 3 33.3%
23 0 - 2 8.7% 16 69.6% 5 21.7%
47 0 - 1 2.1% 27 57.4% 19 40.4%
41 1 2.4% 1 2.4% 20 48.8% 19 46.3%
18 1 5.6% 1 5.6% 10 55.6% 6 33.3%
25 0 - 0 - 17 68.0% 8 32.0%
15 1 6.7% 1 6.7% 7 46.7% 6 40.0%
73 4 5.5% 3 4.1% 45 61.6% 21 28.8%
11 0 - 1 9.1% 6 54.5% 4 36.4%
210 15 7.1% 6 2.9% 107 51.0% 82 39.0%

" Percentages based on less than 10 events or on a total response less than 30 are considered statistically unreliable

* Rural County - based on the 2000 U.S. Census definition
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APPENDIX S:
LPNs EMPLOYED IN HEALTH CARE IN PENNSYLVANIA
FULL-TIME/PART-TIME IN PRIMARY JOB

Full-Time Part-Time
Number Percent” Number Percent”
Total

Pennsylvania 35,233 26,512 75.2% 8,721 24.8%
Urban Counties 29,851 22,418 75.1% 7,433 24.9%
Rural Counties 5,382 4,094 76.1% 1,288 23.9%
Employment County
Adams* 320 243 75.9% 77 24.1%
Allegheny 2,695 2,147 79.7% 548 20.3%
Armstrong* 174 124 71.3% 50 28.7%
Beaver 312 248 79.5% 64 20.5%
Bedford* 97 74 76.3% 23 23.7%
Berks 1,266 884 69.8% 382 30.2%
Blair 768 558 72.7% 210 27.3%
Bradford* 254 211 83.1% 43 16.9%
Bucks 1,114 780 70.0% 334 30.0%
Butler 455 353 77.6% 102 22.4%
Cambria 635 465 73.2% 170 26.8%
Cameron 13 9 69.2% 4 30.8%
Carbon* 166 130 78.3% 36 21.7%
Centre 498 385 77.3% 113 22.7%
Chester 935 699 74.8% 236 25.2%
Clarion* 172 131 76.2% 41 23.8%
Clearfield* 424 320 75.5% 104 24.5%
Clinton* 118 97 82.2% 21 17.8%
Columbia 281 192 68.3% 89 31.7%
Crawford* 368 274 74.5% 94 25.5%
Cumberland 744 573 77.0% 171 23.0%
Dauphin 839 642 76.5% 197 23.5%
Delaware 1,101 816 74.1% 285 25.9%
Elk 105 76 72.4% 29 27.6%
Erie 913 678 74.3% 235 25.7%
Fayette 312 246 78.8% 66 21.2%
Forest* 40 39 97.5% 1 2.5%
Franklin 567 417 73.5% 150 26.5%
Fulton* 49 31 63.3% 18 36.7%
Greene* 108 87 80.6% 21 19.4%
Huntingdon* 213 135 63.4% 78 36.6%
Indiana* 280 198 70.7% 82 29.3%
Jefferson* 240 195 81.3% 45 18.8%
Juniata* 74 40 54.1% 34 45.9%
Lackawanna 1,103 814 73.8% 289 26.2%
Lancaster 2,148 1,470 68.4% 678 31.6%
Lawrence 295 235 79.7% 60 20.3%
Lebanon 624 464 74.4% 160 25.6%
Lehigh 920 671 72.9% 249 27.1%
Luzerne 1,337 1,006 75.2% 331 24.8%
Lycoming 500 391 78.2% 109 21.8%
McKean* 207 164 79.2% 43 20.8%
Mercer 489 405 82.8% 84 17.2%
Mifflin* 277 167 60.3% 110 39.7%
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APPENDIX § (cont’d):
LPNs EMPLOYED IN HEALTH CARE IN PENNSYLVANIA
FULL-TIME OR PART-TIME IN PRIMARY JOB

Full-Time Part-Time
Number Percent®  Number Percent”
Total
Monroe 270 199 73.7% 71 26.3%
Montgomery 1,648 1,215 73.7% 433 26.3%
Montour* 343 284 82.8% 59 17.2%
Northampton 597 433 72.5% 164 27.5%
Northumberland 360 273 75.8% 87 24.2%
Perry* 40 33 82.5% 7 17.5%
Philadelphia 2,543 2,025 79.6% 518 20.4%
Pike* 55 42 76.4% 13 23.6%
Potter* 57 40 70.2% 17 29.8%
Schuylkill 617 455 73.7% 162 26.3%
Snyder* 134 110 82.1% 24 17.9%
Somerset* 351 266 75.8% 85 24.2%
Sullivan* 30 21 70.0% 9 30.0%
Susquehanna* 67 45 67.2% 22 32.8%
Tioga* 127 107 84.3% 20 15.7%
Union 256 183 71.5% 73 28.5%
Venango* 262 217 82.8% 45 17.2%
Warren* 169 135 79.9% 34 20.1%
Washington 428 347 81.1% 81 18.9%
Wayne* 108 87 80.6% 21 19.4%
Westmoreland 695 548 78.8% 147 21.2%
Wyoming* 58 47 81.0% 11 19.0%
York 1,468 1,116 76.0% 352 24.0%

~ Percentages based on less than 10 events or on a total response less than 30 are considered
statistically unreliable
* Rural County - based on the 2000 U.S. Census definition
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Pennsylvania

Urban Counties

Rural Counties

Employment County

Adams*
Allegheny
Armstrong*
Beaver
Bedford*
Berks
Blair
Bradford*
Bucks
Butler
Cambria
Cameron
Carbon*
Centre
Chester
Clarion*
Clearfield*
Clinton*
Columbia
Crawford*
Cumberland
Dauphin
Delaware
Elk

Erie
Fayette
Forest*
Franklin
Fulton*
Greene*
Huntingdon*
Indiana*
Jefferson*
Juniata*
Lackawanna
Lancaster
Lawrence
Lebanon
Lehigh
Luzerne
Lycoming
McKean*
Mercer
Mifflin*

Total
34,954
29,616

5,338

316
2,670
174
313
98
1,245
762
252
1,103
452
629
13
163
495
927
169
421
118
280
366
739
831
1,088
105
908
310
40
567
48
107
212
277
243
72
1,098
2,132
292
619
912
1,325
493
205
486
275

APPENDIX 6:
LPNs EMPLOYED IN HEALTH CARE IN PENNSYLVANIA
YEARS TO REMAIN IN NURSING BY COUNTY OF EMPLOYMENT
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0-5 years 6-10 years 11-15 years 16+ years
Number  Percent® Number Percent® Number Percent” Number Percent”
5,825 16.7% 7,987 22.9% 6,342 18.1% 14,800 42.3%
5,030 17.0% 6,857 23.2% 5,377 18.2% 12,352 41.7%
795 14.9% 1,130 21.2% 965 18.1% 2,448 45.9%
53 16.8% 69 21.8% 55 17.4% 139 44.0%
563 21.1% 643 24.1% 470 17.6% 994 37.2%
29 16.7% 44 25.3% 29 16.7% 72 41.4%
73 23.3% 82 26.2% 50 16.0% 108 34.5%
19 19.4% 21 21.4% 18 18.4% 40 40.8%
218 17.5% 283 22.7% 254 20.4% 490 39.4%
125 16.4% 185 24.3% 136 17.8% 316 41.5%
33 13.1% 49 19.4% 38 15.1% 132 52.4%
154 14.0% 278 25.2% 231 20.9% 440 39.9%
90 19.9% 95 21.0% 81 17.9% 186 41.2%
125 19.9% 166 26.4% 105 16.7% 233 37.0%
2 15.4% 2 15.4% 2 15.4% 7 53.8%
22 13.5% 50 30.7% 35 21.5% 56 34.4%
61 12.3% 105 21.2% 92 18.6% 237 47.9%
159 17.2% 199 21.5% 167 18.0% 402 43.4%
16 9.5% 27 16.0% 32 18.9% 94 55.6%
46 10.9% 87 20.7% 78 18.5% 210 49.9%
14 11.9% 24 20.3% 35 29.7% 45 38.1%
39 13.9% 58 20.7% 47 16.8% 136 48.6%
58 15.8% 80 21.9% 57 15.6% 171 46.7%
119 16.1% 171 23.1% 123 16.6% 326 44.1%
134 16.1% 212 25.5% 144 17.3% 341 41.0%
159 14.6% 259 23.8% 199 18.3% 471 43.3%
19 18.1% 19 18.1% 16 15.2% 51 48.6%
131 14.4% 145 16.0% 134 14.8% 498 54.8%
49 15.8% 71 22.9% 49 15.8% 141 45.5%
6 15.0% 4 10.0% 8 20.0% 22 55.0%
88 15.5% 125 22.0% 111 19.6% 243 42.9%
10 20.8% 9 18.8% 7 14.6% 22 45.8%
19 17.8% 21 19.6% 18 16.8% 49 45.8%
29 13.7% 40 18.9% 36 17.0% 107 50.5%
43 15.5% 61 22.0% 60 21.7% 113 40.8%
35 14.4% 65 26.7% 28 11.5% 115 47.3%
10 13.9% 19 26.4% 14 19.4% 29 40.3%
187 17.0% 282 25.7% 213 19.4% 416 37.9%
328 15.4% 487 22.8% 364 17.1% 953 44 7%
44 15.1% 64 21.9% 60 20.5% 124 42.5%
110 17.8% 130 21.0% 92 14.9% 287 46.4%
205 22.5% 242 26.5% 166 18.2% 299 32.8%
218 16.5% 316 23.8% 256 19.3% 535 40.4%
73 14.8% 110 22.3% 102 20.7% 208 42.2%
25 12.2% 42 20.5% 33 16.1% 105 51.2%
77 15.8% 98 20.2% 103 21.2% 208 42.8%
42 15.3% 59 21.5% 42 15.3% 132 48.0%



APPENDIX 6 (cont’d):

LPNs EMPLOYED IN HEALTH CARE IN PENNSYLVANIA
YEARS TO REMAIN IN NURSING BY COUNTY OF EMPLOYMENT

Total
Monroe 268
Montgomery 1,640
Montour* 343
Northampton 590
Northumberland 356
Perry* 39
Philadelphia 2,533
Pike* 55
Potter* 56
Schuylkill 608
Snyder* 133
Somerset™® 344
Sullivan*® 29
Susquehanna* 65
Tioga* 126
Union 254
Venango* 258
Warren*® 169
Washington 426
Wayne* 108
Westmoreland 688
Wyoming* 57
York 1,459

0-5 years 6-10 years 11-15 years 16+ years
Number  Percent® Number Percent” Number Percent® Number Percent”
42 15.7% 62 23.1% 52 19.4% 112 41.8%
268 16.3% 401 24.5% 322 19.6% 649 39.6%
47 13.7% 56 16.3% 77 22.4% 163 47.5%
129 21.9% 134 22.7% 114 19.3% 213 36.1%
54 15.2% 81 22.8% 72 20.2% 149 41.9%
7 17.9% 9 23.1% 12 30.8% 11 28.2%
427 16.9% 615 24.3% 448 17.7% 1,043 41.2%
9 16.4% 7 12.7% 9 16.4% 30 54.5%
10 17.9% 12 21.4% 8 14.3% 26 46.4%
86 14.1% 124 20.4% 112 18.4% 286 47.0%
18 13.5% 33 24.8% 19 14.3% 63 47.4%
56 16.3% 76 22.1% 71 20.6% 141 41.0%

3 10.3% 10 34.5% 5 17.2% 11 37.9%
15 23.1% 19 29.2% 7 10.8% 24 36.9%
22 17.5% 22 17.5% 25 19.8% 57 45.2%
38 15.0% 55 21.7% 39 15.4% 122 48.0%
45 17.4% 42 16.3% 46 17.8% 125 48.4%
25 14.8% 33 19.5% 32 18.9% 79 46.7%
70 16.4% 102 23.9% 71 16.7% 183 43.0%
17 15.7% 25 23.1% 25 23.1% 41 38.0%
142 20.6% 149 21.7% 127 18.5% 270 39.2%
12 21.1% 15 26.3% 6 10.5% 24 42.1%
224 15.4% 307 21.0% 253 17.3% 675 46.3%

" Percentages based on less than 10 events or on a total response less than 30 are considered statistically unreliable
* Rural County - based on the 2000 U.S. Census definition
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APPENDIX 7:
LPNs EMPLOYED IN HEALTH CARE IN PENNSYLVANIA
MANDATORY OVERTIME BY COUNTY OF EMPLOYMENT

Yes
Number Percent”
Total

Pennsylvania 35,339 3,035 8.6%
Urban Counties 29,940 2,391 8.0%
Rural Counties 5,399 644 11.9%
County
Adams* 320 18 5.6%
Allegheny 2,705 207 7.7%
Armstrong* 174 24 13.8%
Beaver 313 12 3.8%
Bedford* 98 4 4.1%
Berks 1,267 96 7.6%
Blair 769 84 10.9%
Bradford* 254 36 14.2%
Bucks 1,116 67 6.0%
Butler 456 34 7.5%
Cambria 638 90 14.1%
Cameron 13 2 15.4%
Carbon* 167 18 10.8%
Centre 498 42 8.4%
Chester 937 70 7.5%
Clarion* 172 17 9.9%
Clearfield* 425 37 8.7%
Clinton* 118 20 16.9%
Columbia 282 18 6.4%
Crawford* 369 48 13.0%
Cumberland 748 90 12.0%
Dauphin 839 63 7.5%
Delaware 1,102 81 7.4%
Elk 106 6 5.7%
Erie 915 78 8.5%
Fayette 313 43 13.7%
Forest* 40 3 7.5%
Franklin 570 46 8.1%
Fulton* 49 2 4.1%
Greene* 108 16 14.8%
Huntingdon* 213 38 17.8%
Indiana* 280 34 12.1%
Jefferson* 245 13 5.3%
Juniata* 74 9 12.2%
Lackawanna 1,111 84 7.6%
Lancaster 2,155 127 5.9%
Lawrence 296 25 8.4%
Lebanon 624 49 7.9%
Lehigh 920 61 6.6%
Luzerne 1,346 136 10.1%
Lycoming 501 62 12.4%
McKean* 207 21 10.1%
Mercer 489 41 8.4%
Mifflin* 277 39 14.1%
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APPENDIX 7 (cont’d):
LPNs EMPLOYED IN HEALTH CARE IN PENNSYLVANIA
MANDATORY OVERTIME BY COUNTY OF EMPLOYMENT

Yes
Number Percent”
Total
Monroe 271 24 8.9%
Montgomery 1,651 104 6.3%
Montour* 345 46 13.3%
Northampton 601 56 9.3%
Northumberland 361 51 14.1%
Perry* 40 4 10.0%
Philadelphia 2,558 144 5.6%
Pike* 55 6 10.9%
Potter* 57 10 17.5%
Schuylkill 617 82 13.3%
Snyder* 134 28 20.9%
Somerset* 352 51 14.5%
Sullivan* 30 1 3.3%
Susquehanna* 69 3 4.3%
Tioga* 127 10 7.9%
Union 257 25 9.7%
Venango* 262 48 18.3%
Warren* 170 14 8.2%
Washington 430 37 8.6%
Wayne* 110 12 10.9%
Westmoreland 695 69 9.9%
Wyoming* 58 14 24.1%
York 1,470 85 5.8%

” Percentages based on less than 10 events or on a total response less than 30 are considered statistically unreliable.
* Rural County - based on the 2000 U.S. Census definition
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APPENDIX 8

HDITIZE Commonwealth of Pennsylvania Code #: PN XXXXXX
DEPARTMENTOF Department of Health
HEAI..TH 2008 Survey of Licensed Practical Nurses

In order to gain a better understanding of the nurse workforce, the Department of Health, with the support of the Department of State, asks that you
complete this brief survey. Individual information from this survey is confidential and will not be shared or distributed. The survey may be returned
to the Department of State with your license renewal application or you may complete the survey electronically when renewing your license on-line.
If vou choose to complete this survey electronically, please enter the code found in the upper right corner of the survey form you received in the mail.
This code will be used only to prevent duplicate responses. Your participation will assure that policymakers and legislators have accurate and timely
information. Thank you for your cooperation.

1. YearofBirth OO 2. Sex [ Male [ Female 3. Hispanic Origin [ Yes [ No
4. Race (check one) [0 White [ Black [0 American Indian/Alaska Native
[J Asian [J Native Hawaiian/ Other Pacific Islander [] Other
5. State of Residence (enter two letter postal code) OO
County of Residence (PA only — see codes on back of form) o Zip Code of Residence [ [ [ [ [
6. LPN Education (check one)
[0 Community College [ Vocational Tech School [0 Hospital Based Program [] Public School System

7. In what year did you graduate from your LPN Education Program? [ [] [] [J
In which state did you obtain your LPN Education? (two letter postal code) [ []

9. In what year was your first LPN license issued? [ [0 [0 [
10. In which state was your first LPN license issued? (two letter postal code) [ []

11. Are you currently enrolled in a higher education program? [] Yes [ No
Ifyes, please specify [ RN Associate Degree [] RN Bachelor Degree [] Other Non-Degree [] Other Bachelor Degree

12. In addition to your LPN license, are you also licensed as a RN? (check one)

[ Yes, but I practice only as a LPN [ Yes, but I practice only as a RN
[ Yes. I practice both as a LPN and a RN [ Yes, but I do not practice as either a LPN or a RN
O No

13. Employment Status (check one)
[0 Employed in health care [ Employed in other than health care
[ Unemployed, secking health care employment [0 Unemployed, not secking health care employment
[0 Retired [0 Student

Please answer items 14-22 only if currently employed in health care.

14. Type of position (primary job only — check one)

[ Direct patient care [0 Infection Control

] Administration/Management [0 Patient/In-service Education

L] Researcher/Consultant O Nursing School Faculty — LPN Program
U Quality Assurance/Utilization Review [ Other

15. Employment sector (primary job only — check one)

[0 01=Hospital [0 02=Nursing Home [0 03=Home Health Agency
L1 04=Health Department O 05=Physician/Dentist Office 1 06=Clinic

O] 07=Public/Private School O o8=Military/Federal O 09=State Inpatient Facility
O 10=Community Agency U 11=Professional School Faculty O] 12=Business/Industry

[ 13=Consulting Firm O 14=Pharmaceutical Sales O 15=Insurance/HMO

[0 16=Law Office [ 17=Independent Practice [ 18=Personnel Pool

] 19=Other

PLEASE COMPLETE THE REVERSE SIDE OF FORM
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16. Current Employer(s)
Location of site where employed Indicate whether your employer considers you a
full-time or part-time employee.
Employ-
State- County _ _ List the regularly scheduled, voluntary overtime ment
Enter —-PA Zip Code of site where | and/or mandatory overtime hours worked in the Direct Sector
two only— | employed PAST TWO WEEKS. Patient (enter
letter SiE8 Mandatory overtime is considered time required by | Care using -
postal codes your employer to work beyond your regularly codes in
code below scheduled shift. item 15)
Check
full or | Regularly Voluntary Mandatory | Yes | No
part Scheduled | Overtime Overtime
time | Hours/ Hours/ Hours/
Two Week | Two Week | Two Week
FT PT
Prim;
¥ |00 | OO0 | OoOooo Og| OO 00 00
Second Job | [][] 10 oo o oo 10 10 oo
17. How satisfied are you with nursing as a carcer?
[] Very dissatisfied [] Dissatisfied [] Satisfied [] Very satisfied
18. Would you encourage someone else to choose a career in nursing today? [] Yes [ No

19. How satisfied are you with your current primary job?

[] Very dissatisfied

[] Dissatisfied

[] Satisfied

[] Very satisfied

20. Please indicate your level of satisfaction with each of the following job factors in your current primary job (check one for
each job factor). If a factor does not apply to your current primary job, check “N/A.”
LPNs valued by administration  []

Paperwork

LPN participation in decisions

Salary/Benefits
Staffing levels

Co-worker relationships
Physician relationships
Hours/Scheduling

Supervisor
Technology

Ooo0d godoo

[

Emphasis on clinical excellence []

Career development opportunity []

21. How much longer do you plan to remain in nursing?

[1 0-5years [] 6—10 years

Very Dissatisfied [] Dissatisfied
Very Dissatisfied [ Dissatisfied
Very Dissatisfied L1 Dissatisfied
Very Dissatisfied [ Dissatisfied
Very Dissatisfied [] Dissatisfied
Very Dissatisfied [] Dissatisfied
Very Dissatisfied [ Dissatisfied
Very Dissatisfied [ Dissatisfied
Very Dissatisfied [ Dissatisfied
Very Dissatisfied [] Dissatisfied
Very Dissatisfied [] Dissatisfied
Very Dissatisfied [ Dissatisfied
] 11-15years [] 16+ years

O00 00000 OoOood

Satisfied
Satisfied
Satisfied
Satisfied
Satisfied
Satisfied
Satisfied
Satisfied
Satisfied
Satisfied
Satisfied
Satisfied

OO0 ooodo ooog

22. Ifyou plan to leave nursing in the next 0 - 5 years, indicate your primary reason below (check only one)
[J] Retirement

[ Stress/Burnout

01—Adams
02— Allegheny
03—Armstrong
04—Beaver
05—Bedford
06—Berks
07-Blair
08—Bradford
09—Bucks
10—Butler
11—-Cambria
12—Cameron

[] Change carcers
[1 Return to school

13—Carbon
14—Centre
15—Chester
16—Clarion
17—Clearfield
18—Clinton
19—Columbia
20—Crawford
21—Cumberland
22-Dauphin
23—Delaware
24-Elk

[] Family reasons
[] Physical demands

[] Financial reasons

] Other

PENNSYLVANIA COUNTY CODES

25—Frie

26— Fayette

27— Forest

28— Franklin
29—Fulton
30—Greene
31-Huntingdon
32-Indiana

33— Jefferson
34—Juniata
35—Lackawanna
36— Lancaster

37-Lawrence
38—Lebanon
39-Lehigh
40—Luzerne
41-Lycoming
42—McKean
43—Mercer
44-Mifflin
45—Monroe
46—Montgomery
47—Montour
48—Northampton
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49—Northumberland

50—Perry
51—Philadelphia
52-Pike
53—Potter
54—Schuylkill
55—Snyder
56—Somerset
57—Sullivan
58—Susquehanna
59-Tioga
60—Union

Very Satisfied [] N/A
Very Satisfied [1 N/A
Very Satisfied L nva
Very Satisfied O wa
Very Satisfied [] N/A
Very Satisfied [] N/A
Very Satisfied [ N/A
Very Satisfied L A
Very Satisfied O wa
Very Satisfied [] N/A
Very Satisfied [] N/A
Very Satisfied [ N/A
61—Venango
62—Warren
63—Washington
64—Wayne
65—Westmoreland
66—Wyoming
67— York




APPENDIX 9:
COMPARISON OF RESPONSES OF THE PENNSYLVANIA SURVEY OF
LICENSED PRACTICAL NURSES*
EMPLOYED IN HEALTH CARE IN PENNSYLVANIA

LPN LPN LPN LPN
Measure 2002 2004%* 2006 2008
Response Rate 93.9% 69.6% 99.2% 96.2%
Gender
Female 95.9% 96.2% 94.8% 94.2%
Male 4.1% 3.8% 5.2% 5.8%
Race
White 91.4% 92.0% 89.0% 87.5%
Black 7.4% 6.9% 8.9% 10.0%
Asian 0.3% 0.3% 0.4% 0.6%
Other 0.8% 0.7% 1.4% 1.7%
Native Hawaiian / Pacific Islander 0.0% 0.0% 0.0% 0.0%
American Indian / Alaska Native 0.2% 0.1% 0.2% 0.2%
Ethnicity
Hispanic 1.06% 1.00% 2.27% 2.71%
Average Age 45.2 47.0 46.1 46.4
Age
18-34 17.0% 14.0% 16.8% 17.5%
35-49 48.0% 42 4% 41.3% 38.3%
50-64 32.7% 40.3% 38.8% 40.5%
65+ 2.4% 3.3% 3.0% 3.7%
Full-Time/Part-Time
Full-Time 73.1% 73.2% 74.4% 75.3%
Part-Time 26.9% 26.8% 25.6% 24.7%
Employment Status™**
Employed in Health Care**** 76.4% 77.2% 79.4% 80.0%
Employed in Other Than Health Care**** 6.0% 5.5% 5.6% 4.4%
Unemployed, Seeking Health Care Employment 3.7% 3.8% 4.2% 4.2%
Unemployed, Not Seeking Health Care Employment 5.9% 5.6% 5.0% 4.9%
Retired 7.6% 7.5% 5.4% 5.9%
Student 0.3% 0.3% 0.4% 0.5%
Type of Position (Job Function)
Direct Patient Care 82.6% 81.7% 80.5% 80.8%
Quality Assurance / Utilization Review 1.1% 0.1% 1.1% 1.2%
Administration / Management 5.2% 5.5% 5.6% 6.1%
Infection Control 0.1% 0.4% 0.1% 0.1%
Researcher / Consultant 0.3% 0.3% 0.3% 0.3%
Patient / In-service Education N/A 0.1% 0.2% 0.3%
Nursing School Faculty N/A 1.0% 0.2% 0.0%
Other 10.3% 10.8% 11.9% 11.2%
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APPENDIX 9 (cont’d):

COMPARISON OF RESPONSES OF THE PENNSYLVANIA SURVEY OF

LICENSED PRACTICAL NURSES*
EMPLOYED IN HEALTH CARE IN PENNSYLVANIA

LPN LPN LPN LPN
Measure 2002 2004 %* 2006 2008
Employment Sector
Hospital 26.3% 25.7% 22.5% 20.1%
Nursing Home 40.6% 40.5% 42.3% 42.5%
Nursing Professional Education 0.1% 0.1% 0.1% 0.1%
Community Health /Public Health 8.3% 8.6% 10.1% 11.2%
Home Health / Visiting Nurses 6.2% 6.6% 8.4% 9.5%
Community Agency / Health Department 2.1% 2.0% 1.7% 1.7%
Student Health Service 1.9% 2.1% 2.0% 2.2%
Ambulatory Care Setting 15.3% 16.0% 14.4% 14.2%
Insurance / HMO 0.5% 0.5% 0.5% 0.6%
Other 6.9% 6.5% 8.5% 8.9%
Mandatory Overtime (Primary Job)***** 10.2% 11.6% 8.3% 8.6%
Career Satisfaction
Extremely (Very) Satisfied 39.8% 45.1% 31.7% 31.9%
Moderately (Somewhat) Satisfied 44.7% 42.8% 55.0% 55.2%
Moderately (Somewhat) Dissatisfied 8.1% 6.5% 8.6% 8.3%
Extremely (Very) Dissatisfied 7.4% 5.6% 4.7% 4.6%
Job Satisfaction
Extremely (Very) Satisfied 36.3% 40.2% 27.3% 26.5%
Moderately (Somewhat) Satisfied 48.6% 48.3% 57.4% 58.1%
Moderately (Somewhat) Dissatisfied 8.3% 7.2% 11.3% 11.5%
Extremely (Very) Dissatisfied 6.8% 4.3% 4.0% 3.9%
Planning to Remain in Nursing
0-5 Years 17.4% 19.0% 16.9% 16.7%
6-10 Years 22.9% 24.7% 22.8% 22.9%
11-15 Years 20.1% 20.8% 19.3% 18.1%
16+ Years 39.5% 35.5% 41.1% 42.3%

*#%* All Licensed Practical Nurses

overtime hours were mandatory.

* Excluding those licensed as LPNs but also licensed and working as RNs

** Data from this Survey Year may be skewed due to low response rate.

4% Employed in Health Care-paper/Employed in health care (direct/indirect)-online
Employed in Other Than Health Care-paper/Employed (not in health care)-online

¥k Beginning in 2006, nurses were asked for the number of mandatory overtime hours worked in the two weeks prior to the

completion of the survey. Previous survey instruments asked nurses to check a box if any or all of their reported
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APPENDIX 10:
ANALYSIS OF NON-RENEWING NURSES

The total number of non-renewals for the 2008 survey cycle was 4,907. Pennsylvania was the
address on file for 80 percent of the licenses that were not renewed. The median age of non-
renewers was S1.

Of the non-renewed licenses, most LPNs (3,954) allowed their licenses to expire. An additional
778 LPNs requested their licenses be placed on “inactive” status. The median age of individuals
who requested “inactive” status was 60, indicating that older LPNs were more likely to take the
steps required to request inactive status than were younger LPNs.

Non-renewals by Age Group

30.0
25.0
20.0
15.0

100 - 6.9
° I l l l I
0.0

18-24 25-29 30-34 35-39 40-44 45-49 50-54 55-59 60-64 65-69

Percent

Age

License Status By Age Group
2008 LPN Non-renewals

Expired Percent Inactive Percent Total Percent

18-24 65 91.5% 6 8.5% 71 1.4%
25-29 258 90.2% 13 4.5% 286 5.8%
30-34 336 87.3% 24 6.2% 385 7.8%
35-39 440 89.2% 28 5.7% 493 10.0%
40-44 384 84.4% 45 9.9% 455 9.3%
45-49 434 83.3% 57 10.9% 521 10.6%
50-54 485 81.4% 85 14.3% 596 12.1%
55-59 432 77.4% 117 21.0% 558 11.4%
60-64 384 71.8% 144 26.9% 535 10.9%
65-69 307 69.1% 130 29.3% 444 9.0%
70+ 429 76.2% 129 22.9% 563 11.5%
3,954 778 4,907  100.0%
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